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PART V

CHAPTER XIll

Foreign Service

@141. Employees Consent necessary for transfer to foreign
Service. — No Government servant may be transferred to foreign service
against his will provided that this rule shall not apply to the transfer of a
Government servant to the service of a body incorporated or not, which is
wholly or substantially owned or controlled by the Government or to the
transfer of a Government servant to service paid from a Panchayat Samiti/Zila
Parishad Fund constituted under the Rajasthan Panchayat Samiti and Zila
Parishads Act, 1959 (Act No. 37 of 1959).

142. When transfer to foreign service admissible. —A transfer to
foreign service is not admissible unless —

(a)  the duties to be performed after the transfer are such as should,
for public reasons, be rendered by a Government servant, and

(b)  the Government servant transferred holds, at the time of
transfer, a post paid from the Consolidated Fund, or holds a lien
on such a post had his lien not been suspended.

NOTES

1. If, in any case, a proposal is made that a Government servant
should be lent to a private undertaking, it is necessary that the principles of
this Rule should be applied most rigorously, and generally the loan of a
Government officer to private undertaking should be regarded as a very
exceptional case requiring special justification.

2. The transfer of a temporary Government servant to foreign
service is permissible under this rule.

3. The Government which will be entitled to recover pension
contribution on behalf of a Government servant lent to foreign service, should
be regarded asthe Government competent to sanction the transfer.

@ Substituted by F.D. Order No. F. 7 (A) (31) F.D. A. /Rules/60 dated 12-8-1960.

"141.  No Government servant may be transferred to foreign service against his will:

Provided that this rule shall not apply to the transfer of a Government servant to the service of a body
corporate owned or controlled by the Government or to the transfer of a Government servant to service
paid from a Panchayat Samiti/Zila Parishad Fund constituted under the Rajasthan Panchayat Samities
and Zila Parishads Act, 1959 (Act No. 37 of 1959)."

" Inserted by F.D. Order No. F. 5(1) F. (R)/56, dated 11-1-1956.
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Instructions

1. A copy of the orders sanctioning a Government servant's
transfer to foreign service must always be communicated to the Accountant
General, by the authority by whom the transfer is sanctioned. The
Government servant himself should, without delay communicate a copy to
that office and take his instructions as to the amount of the contribution, report
to that officer the time and date of all transfers of charge to which he is a party
when proceeding on, while, in and on return from foreign service and furnish
from time to time, particulars regarding his pay in foreign service, leave taken,
by postal address and any other information which that officer may require.
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143. Consequences of transfer to foreign service during leave. —

If a Government servant is transferred to foreign service while on leave he
ceases, from the date of such transfer, to be on leave and to draw leave

salary.

Substantive or officiating promotion in the parent cadre to

Government servant in foreign service. — A Government servant
transferred to foreign service shall remain in the cadre or cadres in which he
was included in a substantive or officiating capacity immediately before his
transfer and may be given such substantive or officiating promotion in those
cadres as the authority competent to order promotion may decide. In giving
promotion, such authority shall take into account: —
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(@)  the nature of the work performed in foreign service, and
(b)  the promotion given to juniors in the cadre in which the question
of promotion arises.

Nothing in this rule shall prevent a member of a subordinate service
from receiving such other promotion in Government service as the authority
who would have been competent to grant the promotion had he remained in
Government service may decide.

144. Date from which Government servant in foreign service
draws pay from foreign employer:- A Government servant in foreign service
will draw pay from the foreign employer from the date on which he relin-
quishes charge of his post in Government service. Subject to any restrictions
which the Government may, by general order impose, the amount of his pay,
the amount of joining time admissible to him and his pay during such joining
time will be fixed by the authority sanctioning his transfer in consultation with
the foreign employer.

Audit Instructions

When any Government servant lent on foreign service conditions
retires from Government service without, at the same time, retiring from the
service of his foreign employer the Accountant General shall communicate to
the foreign employer through the usual channels a statement showing the
date of retirement and the amount of pension drawn from Government so as
to give the foreign employer the opportunity, if he be so included, of revising
the existing terms of employment.

@144-A. Conditions of deputation on foreign service. —The
terms and conditions of the State Government servants transferred on depu-
tation/foreign service to Central Government, other State Government Public
undertakings, autonomous bodies (whether incorporated or not) and other
bodies wholly or substantially controlled by the Government etc. shall be
regulated in accordance with the orders issued by the Government from time
to time.

" Government of Rajasthan's Decision
The Governor has been pleased to order the revision of the existing

terms and conditions of deputation of State Government employees under
rule 144 A of Rajasthan Service Rules who go on deputation or on foreign

@ Substituted vide F.D. Notification No. F. 1 (3) FD (Gr.2)/76-11I dated 23-1-1976 and they shall come
into force with immediate effect, for: —

"144-A. Conditions of deputation on foreign service. —The Deputation of officers to Part ‘B’, States
from the Centre and/or from Part 'A' States will be governed by the terms and conditions incorporated
in Appendix XXI."

* For Provision in force prior to 1-2-1986 please see at the end of the Chapter.

Substituted vide F.D. Order No. F.I (47) FD (Gr.2)/82 dated 22-2-86 w.e.f. 1-2-1986 For-
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service to ex-cadre posts in Central Government or other State Governments,
Public Undertakings or Government Companies or Corporations or
Autonomous Bodies (incorporated or not and other Bodies etc. wholly or
substantially owned or controlled by the Government as contained in the
following paragraphs.

2. The term 'deputation' will cover only appointments made by transfer on
a temporary basis. If does not cover permanent appointment made by transfer
or final absorption or by direct recuitment in competition with open market
candidates to the aforesaid bodies.

37 (i) The Deputation (Duty) Allowance shall be @ 5% of the basic pay of the
employee subject to a maximum of Rs. 500/- per month.

(i) The 'basic pay' for the above purpose shall mean pay drawn in the
scale of pay of the substantive appointment held or the pay in the scale of pay
of the officiating appointment in an employee's parent cadre provided that it is
certified by the appointing authority that but for the deputation the employee
would have continued to hold officiating appointment indefinitely.

$(iii) Personal pay, if any, drawn by an employee in his parent department
may be allowed in addition. This will not be absorbed in deputation (duty)
allowance but will be absorbed in other increases of pay, for example,
increment or increase in pay on promotion or for any other reason.

(iv)  The officers and staff of the Government Secretariat/ Governor's
Secretariat/Rajasthan Public Service Commission/ Rajasthan Legislative
Assembly on deputation shall not be entitled to get Special Pay attached to
their posts (viz. Secretariat Allowance) during the period deputation (duty)
allowance or deputation pay is paid. However, if the deputation period is
extended with the sanction of the competent authority beyond the maximum
period (4 years) for which deputation (duty) allowance or higher pay is not
permissible, special pay as would be admissible on repatriation to the parent
department shall be allowed for the extended period.

4. Pay on Deputation:

(i) An employee sent on deputation/foreign service shall be allowed his
basic pay in the pay scale of the parent department plus personal pay, if any,
plus deputation (duty) allowance, at the rates mentioned in para 3 above

~ Subsituted vide FD Notification No. F.1(5)FD/Rules/96 dated 2.4.1998 w.e.f. 1.1.1998-

"(i) The Deputation (Duty)Allowance shall be @ 7% of the basic pay of the employee subject to a
maximum of %Rs. 300/- p.m.".

S Substituted vide F. D. Order No. F. 1 (47) F. (Gr. 2) /82 dated 27-6-1989 w.e.f. 1-4-1989 for—

(1i1) The special pay shown in Schedule II (Special pay) to the Rajasthan Civil Services (Revised
pay Scales) Rules, 1983, as may be amended from time to time shall only be deemed to be the part of
basic pay provided it has been drawn continuously for more than two years at the time of deputation.
Personal Pay, if any, drawn by an employee in his parent department may be allowed in addition. This
will not be absorbed in deputation (duty) allowance but will be absorbed in other increases of pay, for
example increment or increase of pay by promotion or for any other reason.
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(ii) Dearness allowance will be regulated under the rules of the parent
department.

EXCEPTION:

Pay and Dearness Allowance to the State Government servants sent
on deputation/foreign service to Bhakra Beas Management Board, Water &
Power Consultancy Services (India) Ltd., and' other Central and Inter-State
Organisations shall be allowed as under, namely: —

(1) (i) Government servants on deputation/foreign service may elect to
draw pay in the pay scale of the post of deputation to which he is deputed as
may be fixed under Rule 26 of Rajasthan Service Rules.

*(i) With a view to ensuring that a Government servant on deputation does
not get abnormal increase in the pay because of the option exercised as at
clause (i) above, it has been decided that where the minimum of the scale of
pay of the deputation post is substantially in excess of the deputationist basic
pay plus deputation (duty) allowance @ 5% the appointing authority may
restrict the pay of the deputationist even below the minimum of the deputation
post under Rule 36 of Rajasthan Service Rules. In such a case, the pay
allowed under Rule 36 of Rajasthan Service Rules should not exceed by more
than 7% of basic pay of the deputationist.

(2)  Dearness Allowance will be regulated under the rules of the parent
Government or under the Rules of borrowing Government/foreign employer
according as pay is drawn in the parent pay scale or in pay scale of the post
held on deputation.

* Subsituted vide FD Notification No. 1(5)FD(Rules)/96 dated 2.4.1998 w.e.f. 1.1.1998.

#(i1) With a view to ensuring that a Government servant on deputation does not get abnormal
increase in the pay because of the option exercised as at clause (i) above, it has been decided that where
the minimum of the scale of pay of the deputation post is substantially in excess of the deputationist
basic pay plus deputation (duty) allowance @ 7% the appointing authority may restrict the pay of the
deputationist even below the minimum of the deputation post under Rule 36 of Rajasthan Service
Rules. In such a case, the pay allowed under Rule 36 of Rajasthan Service Rules should not exceed by
more than -10% of basic pay of the deputationist.

(These oders shall be deemed to have come into force with effect from 1-9-1986.)

# Substituted vide F.D. Notification No. F. 1 (47) F.D. (Gr.2)/ 85 dt. 2-2-87 for-

(i1) With a view to ensuring that a Government Servant on deputation does not get abnormal
increase in the pay because of the option exercised as at clause (i) above, it has been decided that where
the minimum of the scale of pay of the deputation post is substantially in excess of the deputationist
basic pay plus deputation (duty) allowance @ 10%, the appointing authority may restrict this pay of the
deputationist even below the minimum of the deputation post under Rule 36 of Rajasthan Service
Rules. In such a case, the pay allowed under Rule 36 of Rajasthan Service Rule should not exceed the
basic pay of the deputationist by more than the amount shown below: —

*(a) for employees in reciept of basic pay 15% of basic pay or Rs, 225/- whichever is

above Rs. 1550/- P.M. more.

(b) for employees in reciept of basic pay 15% of basic pay

of/and below Rs. 1550/- p.m.
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5. OTHER ALLOWANCES AND CONCESSIONS:

(i) House Rent Allowance: House Rent Allowance shall be admissible
according to the rules of the borrowing Government/foreign employer or under
the rules of the parent Government, whichever is more beneficial.

(i) Travelling Allowance: Travelling allowance shall be admissible
according to the rules of borrowing Government/ foreign employer or under
the rules of parent Government, whichever is more beneficial.

(iii) Compensatory (City) Allowance: Compensatory (City) Allowance
shall be admissible according to the rules of the parent Government or
borrowing authority, whichever is more beneficial.

(iv) Medical Concession: Medical concession shall be admissible
according to the rules of the borrowing Government/ foreign employer or
under the rules of the parent Government, whichever is more beneficial.

(v)  Project Allowance: Project Allowance (including Desert Allowance)
admissible in a Project area shall be admissible in addition to the deputation
(duly) allowance in accordance with the rules of the State Government.

6. GENERAL CONDITIONS:

(i) Joining time, pay and transfer Travelling Allowance: He will be
entitled to travelling allowance and joining time both on joining the post on
deputation or reversion therefrom to the parent department under the rules of
the Government/foreign employer to which he is deputed. The expenditure on
this account shall be borne by the borrowing authority/foreign employer.

(il  Leave and Pension contribution: During the period of deputation, he
will be governed by leave and pension rules of the lending authority/parent
employer applicable to him before such transfer.

The pension contribution shall be paid by the borrowing authority/
foreign employer in accordance with the provisions contained in the Rajasthan
Service Rules.

Payment of leave salary during foreign service and the payment of
Leave Salary contribution, if any, shall be regulated in accordance with
Finance Department Order No. F.7 (A)(43) (Rules)58, dated 21-1-1981 as
amended from time to time.

(iiij Beginning and end of deputation: The deputation will commence
from the date on which he hands over the charge of the post under the
Government and shall end on the date he assumes charge of the post under
the Government.

"(iv) Payment of Bonus of ex-gratia : A Government servant on
deputation shall have an option to elect beetween the Deputation Allowance

" Subsitituted vide FD Order No. F.1(47)FD(Gr.2)/82 dated. 27.6.1989 w.e.f. 1.4.1988 for —

Payment of Bonus of ex-gratia.

(a) A Government servant drawing pay not exceeding Rs. 1600/-p.m. on deputation to Public
Sector Undertaking or Cooperative Society/Institution etc. which is legally required to pay bonus under
the Payment of Bonus Act, 1965, may be allowed to accept bonus declared by such
Undertaking/Cooperative Society Institution etc., but he shall be required to credit the amount of bonus
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plus Adhoc Bonus if admissible in terms of the order issued by the
Government for the Government servants for the relevant year (if ad hoc
bonus for Government servants is not admissible, deputation allowance only)
and the Bonus and/or Ex-gratia payable to the employees of the borrowing
Organisation in terms of the order issued by the borrowing Organisation in the
relevant year. Such an option should be exercised within one month declaring
bonus and/or ex-gratia by the borrowing Organisation. Deputation allowance
would be payable with salary but if an employee opts for bonus and/or ex-
gratia as above the amount of difference would be paid/recovered as the
case may be.

$7. Duration of Deputation : The maximum period for which a Government
servant may remain on deputation shall in no case exceed four year's,
provided that in cases where it is, considered absolutely necessary in public
interest and in special circumstances, to extend the period of deputation on
foreign service beyond the maximum period of four years, the Administrative
Department shall be competent to extent the period of deputation upto one
year more i.e. upto 5 years,in all without any, prior reference to the Finance

payment so received to the Government Account. The Authority making payment of bonus shall also
ensure that the amount of bonus admissible to him is credited by the Government servant to the
Government Account.

(b) Where payment of bonus is not a legal obligation under the payment of Bonus Act, 1965 and
Public Sector Undertaking or Cooperative Society/Institution declares bonus/ex-gratia, such award
shall not be admissible to the deputationist.

(c) For the purpose of facility, it is clarified that payment of bonus is not a legal obligation in
Rajasthan Financial Corporation Rajasthan State Electricity Board and Rajasthan State Road Transport
Corporation.

S Subsititituted vide FDE Order No. F.1(47)FD (Group.2)/82 dt. 9.11.1992 for —

The maximum period for which a Government servant may remain on deputation shall in no case exceed
four years, provided that in case where it is considered absolutely necessary in public interest and in
special circumstances to extend the period of deputation on foreign service beyond the maximum period
of four years, the prior concurrence of Finance Department would be necessary and that: —

(a) No deputation allowance or deputation pay shall be payable for extended period;

(b) No proposal for extension in the period of deputation shall be considered even without deputation
allowance/deputation pay, if the proposal for extension in the existing terms of deputation is not moved
at least two months before the expiry of the terms of deputation giving full justification; and

(c)If no request is received within the time limit prescribed in (b) above, the competent authority
should issue the posting orders at least 30 days before the expiry of the period of deputation.

The Government servant on deputation will seek permission 30 days before the expiry of period of
deputation from the lending authority for reporting back to the parent department and shall act
according to the directions received.

NOTE:
Government servants who are already on deputation beyond the period of three years with the approval
of competent authority and have not completed 4 years period on 1-2-1986 shall be allowed deputation
allowance from 1-2-1986 to the date they would complete four years period of deputation including the
period for which no deputation allowance was admissible to them in accordance with the provisions in
force at that time.
Clarification

(1) The maximum ceiling of 4 years deputation would be for at a time for one or more than one
Organisations. No deputation allowance beyond this period would be admissible in any case.
2) Continued deputation even on promotion in parent cadre will be considered as part of the total
maximum period of 4 years on deputation, at a time.
EXCEPTION

Extension for one year in the period of deputation beyond the maximum period of 4 years can be made
by the Secretary, Special Schemes Organisation without deputation allowance in respect of
Government servants on deputation in District Rural Development Agency.
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Department. But for the period exceeding fifth years, prior permission of
Finance Department for extension in deputation period would be necessary
and that:—

(@) No deputation allowance or deputation pay shall be payable for the
extended period beyond four years;

(b)  No proposal for extension in the period of deputation beyond five years
shall be considered even without deputation allowance/deputation pay,
if the proposal for extension in the existing term of deputation is not
moved at least two months before the expiry of the term of deputation
giving full justification and

(c) If no request is received within the time limit prescribed; in (b) above
the competent authority should issue the posting orders at least 30
days before the expiry of the period of deputation. The Government
servant on deputation will seek permission 30 days before the expiry of
period of deputation from the lending authority for reporting back to the
parent department and shall act according to the directions received.

Clarification

(1)  The maximum ceiling of 4 years deputation would be for at a time for
one or more than one Organizations. No deputation allowance
beyond this period would be admissible in any case.

(2)  Continued deputation even on promotion in parent cadre will be
considered as part of the total maximum period of 5 years on
deputation, at a time."

@Exception

In respect of employees of Police Department sent on deputation to
Intelligance Bureau ""and Central Bureau of Investigation”, Government of
India the maximum period of deputation would be five years with deputation
allowance, extendeable by another two years."

8. A Government servant who has already served on deputations/ foreign
service to other Governments, Public Sector Undertaking Autonomous
Bodies, Corporations etc. shall not be allowed, except, in very exceptional
circumstances with the prior concurrence of Finance Department, to proceed
on deputation to some other Governments foreign organisation again unless
he has worked for a minimum period of one year on a post in his parent
department subsequent to reversion.

9. A Government servant on deputation shall only draw pay and
allowances as permitted by the lending authority in accordance with the terms
and conditions of deputation prescribed in his case; and any payment in the
nature of pay or allowances or remuneration or fee or compensation etc. by
whatever name called, which is not authorised by his terms and conditions of
deputation, shall not be received by him without prior sanction of the
Government in the Finance Department.

@ Inserted vide FD Order No. F.1(47)FD(Gr.2)82 dt. 27.7.1993.
" Inserted vide FD Order No. F.1(47)FD(Gr.2)82 dt. 17.11.1993.
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10. NON APPLICABILITY.
These orders shall not apply to: —

(i) Government servants sent on deputation to Panchayat Samitis
and Zila Parishads;

(ii) A Government servant who is appointed by the Government as
an Administrator/Executive Officer/ Municipal Commissioner in
any other capacity or whose services are placed on deputation
to a superseded Municipal Council or Board;

(i)  Government servants of Cooperative Department sent on
deputation to Cooperative Institution registered in the State,

(iv)  Government servants sent on deputation whose terms are
regulated under specific statutory rules or orders.

11.  This order will take effect from 1st February, 1986 and shall also
apply to Government servants already on deputation.

Clarification

@The undersigned is directed to refer to the provisions contained in
Government of Rajasthan Decision below Rule 144-A of Rajasthan Service
Rules. Under these provisions, the maxmum period of deputation was laid
down as 3 years and the interval between two terms of deputation at least 2
years after reversion to the parent organisation.

2. Finance Department has been receiving references for rela-
xation of these provisions on various grounds such as the cadre management
problems, difficulties experienced by public-sector undertakings, autonomous
bodies in the manning of positions in these organisation. After detailed
analysis of the nature of these references, and, with a view to solving some of
the problems, the terms and conditions of deputation have been amended
vide Finance Department Memorandum No. F1(47)FD(Gr.2)82, dt. 22-2-1986
(copy enclosed for ready reference). Under the new dispensation, the
maximum period for which a Government servant may remain on deputation
has been extended to 4 years and the interval between two periods of
deputation reduced from 2 years to one year. Further more, Government
servants have so been permitted to get deputation allowance upto 4 years as
against 3 years prescribed earlier.

3. These changes have been made in the expectation that the
Appointing Authorities shall henceforth follow the provisions of these Rules in
letter and sprit, and, operate the facility of deputation strictly within the limits
laid down in these Rules. It is hoped that with the above liberalisation of the
Rules, there will be no need for contravention of the same, nor for seeking
any relaxations therein.

4. It is clarified that no Government servant can continue on
deputation beyond 4 years without the prior concurrence of the Finance
Department. No deputation Allowance or deputation pay is payable after the
expiry of the 4 year period and, Finance Department also has no authority to

@ Inserted vide F.D. circular No. F.1 (47) FD  (Gr-2) 82, dated 24-2-1986.
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grant any relaxation in this regard. Finance Department shall not normally
consider cases of extension in the deputation term except in very exceptional
circumstances in public interest which will have to be spelt out specifically.
Application of experience acquired and knowledge gained about a particular
job will not be treated as a sufficient justification for relaxation. Proposals for
extension even with proper justification will not be entertained in the Finance
Department unless the same are sent two months in advance of the expiry of
the deputation term.

5. In view of the foregoing, Secretaries of the Administrative
Departments and other competent authorities are enjoined to ensure—

(i) maintenance of record of officers sent on deputation in such a
way as to enable the competent authorities to know sufficiently
in advance of the expiry of the deputation term so as to avoid
the possibility of continued deputation beyond the prescribed
period on account of in action;

(i) no officer is allowed to continue on deputation without sanction
beyond the prescribed period. This will include prior concurrence
of the Finance Department.

(i)  that posting orders of an officer are issued at least 30 days
before the expiry of the maximum period of deputation of 4
years.

(iv) that the borrowing organisation move the proposals for
extension of deputation period beyond 4 years well before the
expiry of the deputation term, and, if they do not do so, the
proposals are not entertained by the Administrative Departments
at all.

(v)  that officers are not allowed to continue on deputation beyond
the period of 4 years even when they want to be absorbed by
the borrowing organisation. In such cases, the case for
absorption should be processed in such a manner that a final
decision is taken before the expiry of the maximum period of
deputation of 4 years.

145. Contribution towards leave and pension. —(a) While a
Government servant is in foreign service, contribution towards the cost of his
pension must be paid to the Consolidated Fund on his behalf.

(b) If the foreign service is in India, contributions must be paid on
account of the cost of leave salary also.

@ (bb) Contribution on account of leave salary shall not be recovered in
case of Government servants sent on deputation to the Panchayat Samitis
$[and the salary for the leave taken during the period of deputation will be
borne by the Panchayat Samitis.]

@ Inserted vide F.D. Order No. F7A (20) FD-A (Rules) 60 dated 6-2-1961.
$ Added by F.D. Order No. F. 7A (20) F.D. (A) Rules/60, dated 11-3-1964.
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"Note: —The above amendment shall be deemed to have come into force with
effect from the 2nd October, 1959.

(c) Contribution due under clause (a) and (b) above shall be paid by
the Government servant himself, unless the foreign employer consents to pay
them. They shall not be payable during leave taken while in foreign service.

(d) By special arrangement made under Rule 153 (b) contributions
on account of leave salary may be required in the case of foreign service out
of India also, the contributions being paid by the foreign employer.

NOTE

Pensions, through this chapter include Government contribution, if any,
payable to Government servant's credit in a Provident Fund.

*Government of Rajasthan’s Decision.

The undersigned is directed to invite attention to provisions contained
in Rule 145 of Rajasthan Service Rules, which provide for payment of pension
and leave salary contribution in respect of Government servants transferred
on deputation/foreign service to Central Government or other State
Government public sector undertakings, autonomous bodies (incorporated or
not) and other bodies wholly or substantially owned or controlled by the
Government. The recovery of pension and leave salary contribution
extinguishes the liability of the borrowing authority in regard to cost of pension
and leave salary. The amount of pension contribution and leave salary
payable by the foreign employer or borrowing authority is determined in
accordance with the provisions of Rule 146 of Rajasthan Service Rules read
with appendix V in Rajasthan Service Rules, Volume II.

2. Despite various administrative instructions and circulars issued
by the Government from time to time impressing upon the necessity to pay
the contributions in time prescribed under Rule 149 of Rajasthan Service
Rules, there have been abnormal delays in determining and payments of
these contributions by foreign employer and borrowing authorities.
Consequently, Government servants are required to face considerable
hardship in the finalisation of their pension cases at the time of retirement
because the period of service rendered on deputation/foreign service counts
for pension only if the contribution of pension has been paid.

3. With a view to simplify the existing system and procedure for
calculation of the leave salary and pension contribution, the matter has been
examined and the Governor has been pleased to order that recovery of leave
salary contribution in respect of Government servants sent on deputation to
public undertakings, Universities, autonomous bodies, corporations,
Municipalities, Government Companies and other bodies etc. wholly and
substantially owned or controlled by Government shall henceforth be not
made. Consequently the payment of leave salary including leave
encashment benefits in respect of leave taken by a Government servant while
on deputation/foreign service shall be made by the borrowing authority/foreign
employer in discharge of their liability to pay the cost of leave salary to the

" Inserted by F.D. Notification No. F. 7A. (20) FD-A Rules/60-Pt II (1) dated 5.10.1964.
* Inserted vide F.D. Order No. F. 7 A (43) FD-A (Rules)/58, dated 21-1-1981.
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Government. The reversion of a Government servant on deputation takes
effect from the date on which he takes charge of the post under Government.
Thus in case of a Government servant who takes leave on the conclusion of
his foreign service before rejoining his post under Government, the liability for
payment of leave salary in such cases shall be borne by the borrowing
authority. If a Govt. servant attains the age of superannuation while on
deputation and is consequently relieved of his duties on retirement the cash
payment in respect of unutilised privilege leave at the credit of the
Government servant on the date of retirement shall also be made by the
borrowing authority or the foreign employer.

#y. It has been further decided that the pension contribution for each
month of deputation, shall be paid @ 12%of the maximum of the pay scale of
the post which the deputationist would have held in his parent cadre at the
end of the financial year concerned or at the end of foreign service if reverted
before close of the financial year. For the aforesaid purpose a fraction of
month exceeding 15 days would be treated as full month and a fraction upto
15 days would be ignored. The rate of contribution so payable by the
borrowing authority or foreign employer shall invariably be indicated in the
order issued by the competent authority regulating his terms and conditions of
deputation so that contribution for pension due in respect of a Government
servant in foreign service is paid within one month from the end of each
financial year or the end of foreign service, if the deputation on foreign service

* Substituted vide F. D. Notification No. F.1 (20) FD (Gr.2)/84, dated 1-3-90 w.e.f. 21-9-89 for

*4, It has been further decided that the pension contribution shall be paid @ 12% of the maximum
of the pay scale of the post which the deputationist would have held at the end the financial year
concerned or at the end of foreign service if reverted before close of the financial year. The rate of
contribution so payable by the borrowing authority or foreign employer shall invariably by indicated in
the order issued by the competent authority regulating his terms and conditions of deputation so that
contribution for pension due in respect of a Government servant servant in foreign service is paid
within one month from the end of each financial year or the end of foreign service, if the deputation on
foreign service comes to an end before close of the financial year as envisaged in Rule 149 of
Rajasthan Service Rules.

* Substituted vide F.D. Notification No. F.1 (20) FD (Gr.2)/84, dated 2 -9-89 for—

% 4. It has been further decided that the pension contribution shall be paid @ 12% of the maximum
monthly pay of the grade held by the Government servant in his parent cadre. The rate of contribution
so payable by the borrowing authority or foreign employer shall invariably be indicated in the order
issued by the competent authority regulating his terms and conditions of  deputation so that
contribution for pension due in respect of a Government servant in foreign service is paid within the
time as envisaged in Rule 149 of Rajasthan Service Rules.

% Substituted vide F.D. Order No. F.1 (20) FD (Gr.2)/84, dated 16-11-85 for—

4. It has been further decided that the pension contribution shall be paid @12 % of the maximum
monthly pay of the grade substantively held by the Government servant in his parent cadre. The rate of
contribution so payable by the borrowing authority or foreign employer shall invariably be indicated in
the order issued by the competent authority regulating his terms and conditions of deputation so that
contribution for pension due in respect of a Government servant in foreign service is paid within [ the
time] as envisaged in Rule 149 of Rajasthan Service Rules.

~ Substituted vide F.D. Memo. No. F.7 (A) (43) A (Rules)/58, dated 29-1-1981, for the words, "15
days from the end of the month in which the pay of a Government servant is drawn."
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comes to an end before close of the financial year as envisaged in Rule 149
of Rajasthan Service Rules.

"[5. These orders shall take effect from 1st January, 1981 and apply to
Government servants who are already on deputation on the date of issue of
these orders. These orders shall also be applicable to Government servants
sent on deputation to public sector undertakings and autonomous bodies
(incorporated or not) wholly or substantially owned or controlled by the
Government of India or by other State Governments but shall not be
applicable to Government servants whose services are placed on deputation
with the Central Government or other State Governments].

6. The rules contained in Chapter Xlll-Foreign Service of Rajasthan Service
Rules Volume | and the rates of contribution payable on account of pension
and leave salary during foreign service given in Appendix V of Rajasthan
Service Rules, Volume Il shall be deemed to have been modified to the extent
indicated above. Formal amendments to relevant rules contained in Rajasthan
Service Rules shall be issued in due course.

"145-A. Incidence of pay, allowances etc.—The incidence of
pay, allowances, pension etc., between the Rajasthan Government and the
Central Government and the Governments of Punjab, Bihar, Madras, Mysore,
Madhya Bharat, Hyderabad (Deccan), PEPSU, Saurashtra, Travancore,
Cochin and Madhya Pradesh on transfers from Rajasthan Government and
vice versa will be governed by the Rules incorporated in Appendix Xlll to
these Rules.

*145-B. Counting of Service rendered in Indian States and
part B States and vice versa. —The service rendered by an officer under an
Indian State which has now become a Part of 'B' States or under a Part 'B'
State proper will count for pension under the Central Government rules on
permanent absorption in the Central Government service. Similar treatment
will be accorded to Central Government servants who may be absorbed in
service under a Part 'B' State and retire from that service. The respective
Governments will continue to be responsible for the pensionary charges in
respect of service rendered under each, and the liability of each Government
will be allocated in the manner described in Appendix XllI to these rules.

146. Rate of Contribution. —The rate of contributions payable on
account of pension and leave salary shall be such as the Government may by
general orders prescribe.

Audit Instructions.

1. The leave salary contributions for the period of joining time
taken by a Government servant in continuation of leave under clause (b) of

* Substituted vide F.D. Order No. F.1 (20) FD (Gr.2)/84, dated, 1-4-1985, for: —

"5. These orders shall take effect from 1 st January, 1981 and also apply to the Government servants
who are already on deputation on the date of issue of these orders. These orders shall not be applicable
to Government servants whose services are placed on deputation with the Central Government or other
State Governments."

" Inserted by F.D. Order No. F.7 (17) F.11/54, dated 6-12-1955.
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Rule 127 before reversion from foreign service should be calculated on the
pay he was getting immediately before he proceeded on leave.

2. When a Government servant is transferred to foreign service or
when the period of foreign service of a Government servant is extended, it
should be stipulated that the contributions for pension and leave salary or for
pension alone, as the case may be, will be recoverable at the rates in force
from time to time in accordance with the orders issued by the Government.
Similarly, if the officer is on a non pensionable footing and is subscribing to a
Contributory Provident Fund, it should also be stipulated that the monthly
subscription to the fund, as well as the periodical contribution to be made to
the fund account, will be recoverable in accordance with such orders as
Government may issue from time to time in this behalf.

Government of Rajasthan’s Decision.

@1. According to Rule 146 of the Rajasthan Service Rules
contributions on account of leave salary in the case of a Government servant
on foreign service in India are recoverable from the foreign employer, and in
return for such contributions, Government accept the charge for the leave
salary in respect of any period of leave availed of by the Government servant
in or at the end of the foreign service. The expenditure in respect of any
compensatory allowance payable for such leave is, however borne by the
foreign employer. A question has been raised in this connection whether the
leave salary and allowances should in such cases be paid to the Government
servant in the first instance wholly by the, foreign employer, Government's
share being subsequently reimbursed, or whether the leave salary and allow-
ances be paid in the first instance by the Government, the foreign employer
reimbursing the Government subsequently his liability for the allowances or
whether Government and the foreign employer should each pay what are their
respective liabilities and thus avoid further adjustments between themselves.
It appears that the existing practice in the matter is not uniform.

After a careful consideration of the matter, it is now been decided that
the following uniform procedure should he observed in the matter in future:-

(i) In respect of the leave salary and compensatory allowances
payable to the Government servant for period of leave availed of by him in or
at the end of foreign service, the parent Department of the Government and
the foreign employer should discharge their respective liabilities directly in
accordance with the terms of transfer on foreign service of the Government
servant concerned.

(i) In accordance with the procedure laid down in para 5 of
Annexure "B" to Chapter 2 in Section IV of the Audit Code leave to the
Government servant on foreign service can be sanctioned only after the
Accountant General has certified the amount of leave and the leave salary,
including compensatory allowances, admissible. While certifying the above

@ Superseeded vide F.D. Memo. No. F.1 (3) FD/Gr.2/77, dated 17-1-1977 w e.f: 1-1-
1977(Government of Rajasthan's Decision No. 4) Inserted vide F.D. Memo. No. F.1 (17) F.D. (A)
Rules/61-11 & 1V, dated 11-5-1962.
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%[except Privilege leave not exceeding 120 days] the Accountant General
should, therefore, indicate separately the leave salary and compensatory
allowances payable by the Government and the foreign employer respectively
to facilitate the discharge by them of their, respective liabilities in the manner
indicated in (1) above.

(i) A copy of the orders sanctioning leave whether by the Govern-
ment or by the foreign employer should invariably be endorsed to the
Accountant General.

(iv)  When a Government servant on foreign service in India pro-
ceeds on leave, the foreign employer should issue immediately after payment
for the duty period, a Last Pay Certificate in which he should indicate
specifically that the compensatory allowance during leave, to the extent
admissible under the rules, would continue to be paid to the Government
servant by him. Similarly the Head of the Office in the case of non-gazetted
Government servants, or the Accountant General in the case of Gazetted
Officers should issue a Last Pay Certificate after paying the leave salary, if the
Government servant joins back the foreign service or is transferred outside
their control at the end of the leave.

(V) In the case of a Gazetted Government servant on foreign
service in India, payment of leave salary shall be arranged through the
Treasury; while in the case of non-Gazetted Government servants, payment
shall be arranged through the department concerned.

Further under Rule 82-A of the Rajasthan Service Rules, no leave
@lexcept Privilege leave not exceeding 120 days] to a Government servant in
foreign service can be granted without obtaining a report on his title from the
office of the Accountant General. The Accountant General has pointed out
that the procedure is not being followed by the foreign employers. It is
enjoined that the provisions of this rule may be brought to the notice of foreign
employers when a Government Servant is deputed to foreign service.

2. Doubts have been raised regarding the incidence of compen-
satory allowance payable to a Government servant during foreign service.
The position has been examined. In the case of a Government servant on
foreign service Contribution on account of leave salary is recoverable from the
foreign employer, and in return for the contribution Government accepts the
charge for leave salary. The rates prescribed for such contribution have been
calculated on the basis of the leave on full and half pay normally taken by a
Government servant during the total period of his service and do not take into
account any compensatory allowance; which may form part of leave salary as
defined in Rule 7(16) of the Rajasthan Service Rules. Accordingly the whole
expenditure on compensatory allowance is to be paid by the foreign employer
for periods of leave in or at the end of foreign services in order to avoid any
misunderstanding; it is desirable that a condition to this effect should be
inserted in the terms of transfer to foreign service.

” Added vide F.D. Notification No. F.1(17) FD (E-R)/64, dated 6-9-1965

@ Added vide F.D. Notification No.F.1 (17) F.D. (E-R)/64, dated” 6-9-1965.

" Inserted vide F.D. Memo No. F.1 (17) FD-A (Rules)/61-IV, dated 11-5-1962. Supereeded vide F.D.
Memo No. F.1(3) FD/Gr.2/77, dated 17-1 -1977 w.e.f. 1-1-1977 (G.R.D. No.4)
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*3. The Government servants lent by the Central Government or
other State Governments to the State Government continue to be governed
by the Central/Other State Governments leave rules and the incidence of their
salaries is governed in accordance with procedure laid down in Appendix 3 to
Account Code Volume |. This procedure to be adopted in the matter of grant
of leave and disbursement of leave salary to such Government servants
transferred temporarily to service under the State Government has been
examined in consultation with the Accountant General, Rajasthan and
accordingly the following instructions are issued—

(1) If such a Government servant applies for leave during the period
of his temporary service under the State Government the leave will be
sanctioned to him by the appropriate authority under the State Government
who would be competent to grant him leave. In the case of a Gazetted
Government servant leave should be sanctioned only after its admissibility
has been certified by the Accountant General who audits his pay. For this
purpose the Government servant should submit in the prescribed forms, his
application for leave in duplicate through the leave sanctioning authority to
such Audit Officer who after recording the necessary certification on the
application will return one copy of it to the leave sanctioning authority of the
Government servant concerned direct and the other to the Audit Officer
(Accountant General, Rajasthan) indicating the same time the lines on which
the leave salary is to be calculated and also furnishing simultaneously the
necessary particulars, if such particulars have not been furnished already
about pay etc., drawn by the Government servant which may be available in
his office and which may be necessary for the latter Audit Officer to know for
the calculation of leave salary. On receipt of the duplicate copy of the
application for leave, the latter Audit Officer will calculate the leave salary
admissible and issue leave salary certificate to the Government servant direct
in the usual manner.

In the case of a non-Gazetted Government servant the authority
competent to sanction leave may get a certificate of admissibility of leave
under the Central/Other State Government Leave Rules, where necessary,
from the lending office under the Central/Other State Government concerned.

(2)  The payment of leave salary in respect of the leave granted by
in State Government will, in the case of a Gazetted Government Servant be
authorised through the Treasury while in the case of a non-Gazetted
Government servant payment shall be made by the borrowing department or
office concerned.

(3) If a Government servant applies for leave preparatory to ret-
irement and it is proposed to refuse such leave on the ground of exigencies of
public service under Rule 89 of the Rajasthan Service Rules or the
Central/Other State Governments rules corresponding to such rule it should
be ensured that the Central/Other State Governments concerned are
invariably consulted before leave preparatory to retirement is refused. If the
Central/Other State Governments do not agree to the refusal of such leave or
refuse to bear the extra pensionary liability that might be involved thereby the

" Inserted vide F.D, Memo No.F.1 (60) FD (E-R)/65, dated 12-8-1966
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proper course would be to grant the leave preparatory to retirement applied
for and concurrently to re-employ the Government servant concerned in his
existing post under the relevant provisions of Rajasthan Service Rules. The
leave salary of such a Government servant shall be subject to such
restrictions as the Central/Other State Governments concerned may impose.

(4) If a Government servant applies for leave at the end of the
period of his employment under the State Government and before he actually
resumes duty under the Central/Other State Government concerned the State
Government shall consult the Central/Other State Government concerned and
the latter would decide whether or not the leave can be sanctioned. If the
leave is to be granted the reversion to the Central/Other State Government of
the person concerned should take place from the date of commencement of
the leave and formal orders/notifications sanctioning leave should be issued
by the Central/ Other State Governments. The consultation with the
Central/Other State Government concerned should take place sufficiently in
advance of the termination of duty under the State Government and the com-
mencement of the leave, to allow the Central/Other State Government
sufficient time to come to decision whether it would be administratively
convenient to sanction the leave.

%4, The undersigned is directed to invite attention to provisions
contained in Rule 146 of Rajasthan Service Rules according to which
contributions on account of leave salary in case of Government servant on
foreign service in India are recoverable from the foreign employer, and in
return of such contribution, Government accept the charge for leave salary in
respect of any period of leave availed of by the Government in or at the end of
the foreign service. The expenditure in respect of any compensatory
allowance payable for such leave is, however, borne by the foreign employer.
The question regarding simplification of the existing system of payment of
leave salary to a Government servant on foreign service has been under
consideration of the Government for some time past.

With a view to simplify the procedure for payment of leave salary to
Government servants for the period of leave availed of by him in or at under
the foreign service the Governor is pleased to decide that the foreign
employer shall henceforth maintain leave account of the Government servant.
The foreign employer will determine the leave admissible to the Government
servant concerned and sanction it under intimation to the parent department
of the Government servant. The payment of leave salary admissible to the
Government servant will be made by the borrowing authority in accordance
with the provisions contained in Rule 97 of Rajasthan Service Rules.
Thereafter, the borrowing authority may claim half-yearly reimbursement of
leave salary so paid from the head of department/head of office in case of
gazetted Government servants and non-gazetted Government servants as
the case may be. In case of officers belonging to Rajasthan Administrative
Service/Rajasthan Accounts Service the claim for reimbursement of leave
salary will be sent to the Deputy Secretary to Government Department of
Personnel and Chief Accounts Officer, Rajasthan, Jaipur respectively.

* Inserted vide F. D. Memorandum No. F 1 (3) FD/(Gr. .2) 77 dated 17-1-1977 w. e. f. 1-1-1977.
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The borrowing authority may send reimbursement claims half yearly in
respect of perod from Ist April to 30th September and 1st October to 31st
March to the aforesaid authorities duly supported with the details of the
Government servant on foreign service, nature of leave sanctioned, rate of
leave salary and amount of leave salary paid. The Head of the department,
Head of Office should verify the claims preferred by the foreign employer and
arrange to reimburse the amount through bank draft within a month of the
receipt of the claim.

These orders are issued in supersession of Government of Rajasthan
decision No. 1 and 2 below Rule 146 of Rajasthan Service Rules. These
orders take effect from 1st January, 1977.

147. How Contribution is calculated: —The rates of pension
contribution prescribed under Rule 146 will be designed to secure to the
Government servant the pension that he would have earned by service under
Government, if he had not been transferred to foreign service.

The rates of contribution for leave salary will be designed to secure to
the Government servants leave salary on the scale and under the condition
applicable to him. In calculating the rate of leave salary admissible, the pay
drawn in foreign service, less in the case of Government servants paying their
contributions, such part of pay as may be paid as contribution, will count as
pay for the purpose of Rule 7 (24).

NOTE

"The rates of contributions prescribed under this rule and the method of
calculation are given in Appendix V of these rules. It has been decided that
the recovery of leave contribution in respect of joining time taken under rule
127 (b) while proceeding to Foreign Service should be based on the pay that
the Government servant would draw on the assumption of office in Foreign
Service.

Government of Rajasthan's Decision.

*The leave salary contribution in respect of Rajasthan Government
servants on deputation in foreign service paying the contributions themselves,
to be calculated on the pay drawn in foreign service less the contribution.

148. Remission of contribution. —Government may while sanction-
ing a transfer to foreign service. —

(@)  remit contributions due in any specified case or class of cases, and

(b) make rules prescribing the rate of interest if any to be levied on over
due contributions.

Government of Rajasthan’'s Decision.

@)t is ordered that the recovery of pension contribution in respect of
State Government servant, on deputation with Bhutan Government is waived
under Rule 148 (a) of Rajasthan Service Rules.

" Inserted vide F. D. Order No. F. 5 (1) F (Rules)/56, dated 11-1-1956,
* Inserted by F. D. order No. D. 48/57/F, 1 (42) FD(R)/56, dated 4-2-1957.
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X149. Interest on arrears of contribution. —Contribution for leave salary of
pension, due in respect of a Government Servant on foreign service, may be
paid annually within one month from the end of each financial year or the end
of the foreign service if the deputation on foreign service comes to end before
close of financial year. If the payment is not made within the said period,
interest must be paid to Government on the unpaid contribution, unless it is
specifically remitted by the Government, @1 % per month for the period of
delay. A fraction of month exceeding 15 days would be treated as full month
and delay upto 15 days would be ignored.

The Director, Pensions shall verify as to whether the correct amount of
contribution/interest has been remitted. In case the amount of contri-
bution/interest remitted falls short of the amount due in respect of contribution
and interest, the Director shall advise the borrowing organisation to remit the
balance amount including the amount of interest. In such cases interest
should be calculated upto the date on which such an advice is sent. Provided
that if full balance amount is remitted within one month of the advice, no
interest shall be charged for this one month.

Government of Rajasthan’s Instructions.

@|n accordance with Rule 149 of the Rajasthan Service Rules if the
Contributions for leave salary or pension due in respect of a Government
servant in foreign service are not paid by the borrowing authority *[to the
Government annually within fifteen days from the end of each financial year or
at the end of the foreign service, if the deputation on foreign service expires
before the end of a financial year,] penal interest is paid to the Government on
unpaid contributions unless specifically remitted by the Government. Under
the existing rules the rates of leave salary and pension contributions in
respect of Government servants on deputation in foreign service are intimated
by the Accountant General, Rajasthan, Jaipur to the borrowing authority. It
has been observed that intimation of rates of foreign service contributions to
foreign service Bodies is generally delayed as the Accountant General has to
collect certain information from the appointing authorities. Consequently the
contributions are not paid by the authorities concerned within prescribed time
and Government has to be approached for remission of interest.

@ Inserted by FD Order No. F.1 (28) FD (E-R) 64 dated 15-7-1964,

X Substituted vide F.D. Notification No. F.1 (20) F D (Gr.-2)/84 dated 21-9-89 for —

149 Interest on arrears contribution—Contribution for leave salary or pension, due in respect of a
Government servant on foreign service, may be paid annually within fifteen days from the end of each
financial year or at the end of the foreign service, if the deputation on foreign service expires before the
end of a financial year, and if the payment is not made within the said period, interest must be paid to
Government on the unpaid contribution, unless it is specifically remitted by the Government, at the rate
of two paise per day per Rs. 100/—from the date of expiry of the period aforesaid upto the date on
which the contribution is finally paid. The interest shall be paid by the Government servant or the
foreign employer according as the contribution is paid by the former or the latter.

@ Inserted vide F. D. Memorandum No. F.1 (17) FD-A (Rules)/61 dated 12-10-62.

" Substituted vide Notification No. F.1 (24) FD (Gr.2)/75, dated 16-7-1976 for—
Within 15 days from the end of the month in which the pay on which it is based has been drawn by the
Government.
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XIn order to obviate delay in recovering contributions in future the
provisional rates of leave salary and Pension/Contributory Provident Fund
contributions shall be calculated by the foreign employer/borrowing authority
in accordance with the provisions of Appendix V of the Rajasthan Service
Rule (Vol. 1) and shall intimate the provisional rates to the Accountant
General, Rajasthan, Jaipur. The competent authority sanctioning, transfer of
Government servant concerned to foreign service shall include, the following
as an additional term in the order sanctioing the transfer of Government
servant: —

The foreign employer/Government servant shall contribute provisional
rates of leave salary and/or Pension/Contributory Provident Fund In the Form
In accordance with provisions of Appendix V of the Rajasthan Service Rules
Vol. Il and shall pay contributions at the rates determined by him € [annually
within 15 days from the end of each financial year or at the end of the foreign
service, If the deputation on foreign service expires before the end of a
financial year.] A Form, which will help in working at provisional rates, appears
in Appendix V of R.S.R. Volume II.

The amount of contributions are to be credited to the following Heads
of Accounts: —

X Substituted vide F.D. Memo No. F.I (T7) FD-A (Rules)/6l, dated 11-6-1964.

"In order to obviate delay in recovering; contributions in future the provisional rates of leave salary and
Pension/Contributory Provident Fund Contributions shall be. Calculated by the competent authority
sanctioning the transfer of Government servant concerned to foreign service in accordance with the
Provisions of Appendix V of the Rajasthan Service Rules Volume (II) and shall include the following
as an additional term in the orders sanctioning the transfer of Government Servant:

"The foreign employer/Government servant shall pay leave salary and/or pension Contributory
Provident Fund Contributions within fifteen days from the end of the month in which pay on which it is
based has been drawn by the Government servant concerned at the following rates: —

L Leave, salary contribution RS PM.

2. Pension/Contributory Provident fund Contribution Rs........ P.M.
The amounts of the contributions are to be credited to the following Heads of Account: -

) Leave salary contributions under Receipt Head corresponding to the Service Head of Account
to which pay of the office is bited In the parent Department or where there is no corresponding receipt
Major Head, to the Head L II miscellaneous.

(2) Pension/Contributory Provident Fund Contribution under Head "XLVIII contribution and
recoveries toward pensions and retiring benefits contribution for pension and Gratuities-contributions
for pension/Contributory Provident Fund.

The rates mentioned above shall be treated as provisional pending confirmation by the Account
General, Rajasthan, Jaipur and will be subject to adjustment retrospectively.

A form which will help in collecting data for working out provisional rates is enclosed for information.
While communicating the provisional rates of contribution the fact that the contribution should be paid
promptly subject to adjustments and alterations in accordance with final rates, as may be necessary
after intimation of final rates by the Audit Officer and that penal interest is leviable for delays in their
payment may be indicated by sanctioning authorities."

@ Substituted vide F.D. Notification No. F.1 (24) FD (Gr.2)/75 dated 16.7.1976 for-
“Within 15 days from the end of the month In which the, pay on which it is based has been drawn by
the Government Servant.”
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(1)  Leave Salary Contribution under receipt Head corresponding to
the service Head of Account to which pay of the Officer is
debited in the parent Department or where there is no
corresponding recent Major Head, to the Head LI
Miscellaneous.

(2)  Pension/Contributory Provident Fund contribution under Head
“XLVII contribution and recoveries towards pension and retiring
benefits contribution for pension and Gratuities-Contribution for
Pension Contributory Provident Fund.

The rates determined by the foreign employer will be treated as
provisional, pending confirmation by the Accountant General, Rajasthan,
Jaipur and will be subject to adjustment retrospectively. In case leave salary
and/Pension/Contributory Provident Fund contribution at the rates determined
by the foreign employer is not paid to Government within the prescribed
period mentioned above penal interest will be charged from the foreign
employer on unpaid contribution with effect from 1-4-1964.

Clarification.

"Doubts have been raised regarding the exact scope of last paragraph
of Finance Department Memo dated 11-6-1964 (appearing as Government of
Rajasthan's Instruction below Rule 149) which provide recovery of penal
interest with effect from 1-4-1964 from the foreign employer on unpaid
contribution.

It is clarified that in cases where the foreign employer did/does not pay
contributions within the prescribed period , penal interest on all such unpaid
contributions shall be charged with effect from 1-4-1964 or the date
subsequent to the date on which the contribution was/is due to be paid,
whichever is later.

150. Contribution cannot be withheld by a Government servant
in foreign service. —A Government servant in foreign service may not elect
to withhold contributions and to forfeit the right to count as duty in
Government service the time spent in foreign employ. The contribution paid
on his behalf maintains his claim to pension or to pension and leave salary, as
the case may be, in accordance with the rules of the service of which he is a
member. Neither he nor the foreign employer has any right of property in a
contribution paid and no claim for refund can be entertained.

151. Sanction required to accept pension or gratuity from
foreign employer. —A Government servant transferred to foreign service
may not without the sanction of Government accept a pension or gratuity from
his foreign employer in respect of such service.

152. Leave to Government servant in foreign service. —A
Government servant in foreign service may not be granted leave otherwise
than in accordance with the rules applicable to the service of which he is a

" Inserted vide F. D. Memo No. F.1 (17) F.D. (E-R)/64 dated 23-10-1965
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member and may not take leave or receive leave salary from Government
unless he actually quits duty and goes on leave.

153. Special provisions regulating grant of leave while on foreign
service out of India. —(a) A Government servant in foreign service out of
India may be granted leave by his employer on such conditions as the
employer may determine. In any individual case the authority sanctioning the
transfer may determine before hand, in consutation with the employer, the
condition on which leave will be granted by the employer. The leave salary in
respect of leave granted by the employer will be paid by the employer and the
leave will not be debited against the Government servant's leave account.

(b) In special circumstances the authority sanctioning the transfer
to foreign service out of India may make arrangement with the foreign
employer, under which the leave may be granted to the Government servant
in accordance with the rules applicable to him as a Government servant if the
foreign employer pays to Consolidated Fund leave contribution at the rate
prescribed under Rule 146.

NOTE

For the purpose of pension the period of leave granted by foreign
employer out of India to Government servants lent to them should be treated
as "leave" and not as "duty". Any such leave if taken on full pay or equivalent
terms should upto a limit of 4 months on any one occasion be treated as
privilege leave for the purpose of Rule 91, and all other leave with such leave
allowances should be dealt with as in Rules 92 to 98.

154. Pay of a Government servant in foreign service how
regulated if appointed to officiate in post in a Government service: —A
Government servant in foreign service, if appointed to officiate in a post in
Government service, will draw pay calculated on the pay of the post in
Government service on which he holds a lien or would hold a lien had his lien
not been suspended and that of the post in which he officiates. His pay in
foreign service will not be taken into account in fixing his pay.

155. Date of reversion from foreign service. —A Government ser-
vant reverts from foreign service to Government service on the date on which
he takes charge of his post in Government service provided that if he takes
leave on the conclusion of foreign service before rejoining his post, his
reversion shall take effect from such date as the Government on whose
establishment he is borne may decide,

NOTE

@ |, Cases where a Government servant, who is already on foreign,
service in or out of India under a body corporate, owned or controlled by

@ Inserted supersession of the following Note vide F. D. No. D 6400/- 59 F. 7a (49) FD/A (Rules.) 59,
dated 29-12-1959.

"When a Government servant on foreign service in or out of India applies for leave
Preliminary to retirement, coupled with permission to remain in the service of the foreign employer,
leave may be granted only on the condition that the Government Servant's reversion to Government
service will under Rule 155 take effect from the date of taking leave. He will then get the concession of
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Government applies for leave preparatory to retirement. — The leave
applied for can be granted only if the body corporate, owned or controlled by
Government is prepared to release him from their employment to enable him
to enjoy the leave. If he is not so released, the leave should be refused in the
interest of public service and it may then be availed of by the Government
servant to the extent admissible under Rule 89 of the Rajasthan Service
Rules from the date of his quitting the service.

Il. Cases where a Government servant who is on foreign
service in or out of India other than under a body corporate, owned or
controlled by Government applies for leave preparatory to retirement. —
In such cases leave will be admissible only where the Government servant
quits duty under the foreign employer. In other words, he will not be permitted
to continue in employment under the foreign employer while on leave
preparaory to retirement, Non-eligibility for leave preparatory to retirement as
a result of continuance in service under the foreign employer will not be
treated as refusal of for the purpose of Rule 89 of the Rajasthan Service
Rules. If he is allowed to continue in employ of the foreign organisation after
the date of superannuation, he will be treated purely as on private
employment,

II. Case where the Government servant seeks re-employment
under body corporate while on refused leaves. —If while on refused leave
a Government servant is offered re-employment under a body corporate,
owned or controlled by Government, the authority by whom the leave was
sanctioned should cancel the un-utilised portion of leave and allow it to be
enjoyed on termination of the period of re-employment on the terms and
conditions laid down in Government Decision below Rule 65 of the Rajasthan
Service Rules inserted vide Order No. D. 1760/59 F. 1 (f) (16) FD-A/Rules 57,
dated 30-10 1959.

If, however, re-employment is permitted under an organisation in or out
of India other than a body corporate, owned or controlled by Government, he
cannot be allowed the benefit of availing himself of the un-utlised portion of
refused leave on conclusion of the re-employment. He may either have the
option of retiring forthwith or to remain on refused leave concurrently with re-
employment under such a private organisation on the condition that the leave
salary will be restricted to that admissible during leave on half pay.

adding of leave salary from Government to pay drawn from the foreign employer, just as if he had been
permitted to take up private employment during leave Preliminary to retirement but he will not be able
to increase his pension because his pension will thereafter be calculated on the pay which he would
have got on resuming duty in Government service. The question of the Government servant's reversion
to Government service need not be pressed if he agrees not to continue to work under the foreign
employer for the period of leave, that is, he may have without reverting to Government service, and
may have his pension calculated on the pay which he would have drawn on foreign service.

Where, however, a Government servant has been on foreign service, whether in or out of India for a
considerable period, a claim to be granted by Government leave preparatory to retirement and to draw
leave salary in respect of such leave should be carefully scrutinised and such leave should not
ordinarily be granted on the principle that leave preparatory to retirement may be justified in cases
where a Government servant desires to establish himself in new" "conditions and possibly in new
employent but cannot be justified where he is already well established by length of service in
employment on foreign service,
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Government of Rajasthan’'s Decision.

@The reversion of a Government servant who takes leave on the
conclusion of foreign service with a Panchayat Samiti shall take effect from
the date he hands over charge of the post in the Panchayat Samiti

Clarification.

‘A question has been raised whether the Central/other State
Government is competent to grant leave to a State Government employee on
deputation under them on the expiry of the period of his deputation. It is
clarified that the leave applied for by such a Government servant, can be
sanctioned by the Central/other State Government concerned subject to the
condition that his reversion to Government of Rajasthan will take effect from
the date on which he rejoins duty under that Government.

156. Date from which Pay and contribution by foreign employer
ends; —When a Government servant reverts from foreign service to
Government service, his pay will cease to be paid by the foreign employer
and his contributions will be discontinued, with effect from the date of
reversion.

157. Recovery of contribution in case of regular establishment of
which the cost is payable to Government. -\When an addition is made to a
regular establishment on the condition that its cost, or a definite portion of its
cost, shall be recovered from the persons for whose benefit the additional
establishment is created, recoveries shall be made under the following rules:
(@)  The amount to be recovered shall be the gross sanctioned cost of the

service, or of the portion of the service, as the case may be and shall

not vary with the actual expenditure of any month.

(b)  The cost of the service shall include contributions at such rates may be
laid down under Rule 146 and the contribution shall be calculated on
the sanctioned rates of pay of the members of the establishment,

(c) Government may reduce the amount of recoveries or may entirely
forego them.

Government of Rajasthan's Decision

CI5T WRHR B AdolE STHAT / NS AR A I RBR
@ faurm & faudia qﬁlﬁ'ﬂﬁﬁ (Reverse Deputation) _‘é\'@ AT 91d U4
e

TSI 1T ATdSIh SUHH / qUSAl U W e onfe & da=niRal
DI RISTHIY [A9RT # A= ugi wR gfafFgfad &g Uira I15d ARBR DI UTK

@ Inserted vide F.D. Order No. F. 7A  (20) FD Rules)/60 dated 6-2-1961.
" Inserted vide F.D. Memorandum No. F. 7A (43) FD-A (Rules)/58 dated 28-10-1966

@ Inserted vide FD Order No. u.1(2)fed,/rrm,/2003 61 - I SIIgR, fie : 17.02.2007
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Matter End of the Chapter

Rule No. 144 A

Governtnent of Rajasthan's Decision.

"The scheme for grant of Deputation (Duty) Allowance to State Government employees
transferred on deputation/foreign service to Central Government or other State Government, public
undertakings, autonomous bodies (incorporated or not) and other bodies etc. wholly or substantially
owned or controlled by Government has been under review for some time past. As a result of review,
the Governor is now pleased to decide that grant or Deputation (Duty) Allowance to State Employees
who go on deputation or on foreign service to ex-cadre posts shall be regulated in accordance with the
provisions contained in the following paragraphs.

2. The term 'deputation' will cover only appointments made by transfer on a temporary basis.
It does not cover permanent appointments made by transfer or final absorption or by direct recruitment
in competition with open market candidates to the aforesaid bodies.

3(i) [The Deputation (Duty) Allowance shall be @ 10 % of the basic pay of the employee
subject to a maximum ofRs,200-/ p.m.]

(ii) The 'basic pay' for the above purpose shall mean pay drawn in the scale of pay of the
substantive appointment held or the pay in the scale of pay of the officiating appointment in an
employee' parent cadre provided that it is certified by the appointing authority that but for the
deputation the employee would have continued to hold officiating appointment indefinitely.

(ii1) The special pay shown in the schedule II of the Special pay in the Rajasthan Civil
Services (New pay Scales) Rules 1969 as may be amended from time to time shall only be deemed as
part of basic pay provided it has been drawn continuously for more than two years at the time of
deputation. Personal pay, if any, drawn by an employee in his parent department may be allowed in
addition. This will not be absorbed in deputation (duty) allowance but will be absorbed in other
increases of pay for example increment, or increase of pay by promotion for any other reason.

" Inserted vide F.D. office Memorandum No. F. 1 (3) FD (Gr.2) 76-1, dated 23.01.1976.

* Substituted vide F.D. Order No. F. 1 (47) FD (Gr.2) 82, dated 19-2-1985 w.e.f. 1.2.1985..
The Deputation (Duty) Allowance shall be $12% of the basic pay of the employee subject to a
maximum of Rs. 250/-p.m.
in the existing para 3(i), the existing expression "@14% subsitituted vide FD Memo No.
F.1(47)FD(Gr.2)82 dt. 17.2.1983 w.e.f. 1.9.198]1.
The existing para 3(i) subsitituted vide FD Memo No. F.1(3)FD(Gr.2)76 dt. 5.2.1981-
"%3.  Deputation (Duty) Allowance:- (i) The Deputation (Duty) Allowance shall be @14% of the
basic pay of the employee subject to maximum of Rs. 250/p.m. provided that basic pay of the
employee. in the pay scale of his parent department from time to time plus deputation (duty) allowance
does not exceed the maximum of the scale of the post held on deputation or, where post on deputation
has a fixed pay, that fixed pay."
%Subsitituted vide FD Memo No. F.1(3)FD(Gr.2)/76-1 dated 20.6.1980
"3(i) The Deputation (Duty)Allowance shall be @ 14% of the basic pay of the employee subject to a
maximum of Rs. 250/-p.m."

Government of Rajasthan's Decision
In partial modification of the Finance Department Memorandum of even number dated 20.6.1980, the
Governor is pleased to order that the existing Government servants who are already on deputation on
the date of issue of these orders would be exempted from the operation of these orders till they remain
on deputation to these Corporations. (Inserted vide FD Memo No. F.1(3)FD(Gr.2)/76 dated 2.12.1980.)
The existing para 3(i) subsitituted vide FD OM No. F.1(3)FD/Gr.2/76 dt. 1.12.1976 w.e.f. 1.9.1976
"3 (i) Deputation (Duty) Allowance : (i) The Deputation (Duty) Allowance shall be @ 20% of the basic
pay of the employee subject to a maximum of Rs. 300/- p,m. provided that basic pay of the employee
in the pay scale of his parent department from time to time plus deputation (Duty) allowance does not
exceed the maximum of the scale of the post held on deputation or, where post on deputation has a
fixed pay, that fixed pay.

# These Orders shall also be applicable to Government servants who are already on deputation.
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""[(iv) Deleted.
Y 4. Pay on Deputation:

" Deleted vide FD order No. F.1(47)FD/Gr.2/82 dt. 19.2.1985 [with the condition specified under
footnote of para 3(1) the following -

In cases of persons transferred on deputation or foreign service within the same station, the
deputation (duty) allowance referred to in clause (i) above shall be %[6%] of the employee's basic pay
subject to a maximum of Rs. 100/- p.m. Whether a person goes to the same station or not for this
purpose will be determined with reference to the station where he was on duty before proceeding on
deputation/ foreign service.]"

%Substituted vide FD Memo No. F.1(47)FD(Gr,2)/82 dt. 17.2.1983 w.e.f.1.1.1981 for "7%".
*Substituted vide F. D. Memo No. F. 1 (3) F. (Gr. 2)/71 dated 5-2-1981. These Orders shall also be
applicable to Govt. Servants who are already on deputation:—

x (iv)  In cases of persons transferred on deputation or on foreign service within the same
station, the deputation (duty) allowance refered to in clause (i) above shall be + 7% of the employee's
basic pay subject to a maximum of Rs. 100/- p.m. Whether a person goes to the same station or not for
this purpose will be determined with reference to the station where he was on duty before proceeding
on deputation/foreign service."

x Substituted vide F. D. Memorandum No. F. 1 (3) FD (Gr. 2)/ dated, 1-12-1976 w.c.f.
1.9.1976 for the following:—

"(iv)  In cases of persons transferred on deputation or on foreign service within the same station, the
deputation (duty) allowance referred to in clause (i) above shall be + 10% of the employee's basic pay
instead of @ 20%. Whether a person goes to the same station or not for this purpose will be determined
with reference to the station where he was on duty before proceeding on deputation/foreign service,

* Substituted vide F.D. Order No. F.1 (47)FD/Gr.2/82, dated 19-2-1985 w.e.f 1.2.1985

[(1) These orders shall take effect from 1.2.1985. These Orders shall also be applicable to Government
servants who are already on deputation. However, Government servants who are on deputation on the
date of issue of this order may elect to continue to be governed under the existing terms of deputation
but the extension in the period of deputation allowed by the competent authorities after 1.2.1985 shall
be governed under the terms of deputation as amended under this order.

(i1) The option permitted above will be exercised and communicated by the respective Government
servants to the borrowing authority within a period of one month from the date of issue of this order.
Those who do not exercise option within the prescribed time limit, shall be deemed to have opted the
amended terms of deputation.

[with the condition specified under footnote of para 3 (i)], for:-

In para 4 (iii) the existing expression "@20% substituted vide FD No.1(3)FD(Gr.2)76 dated 1-12-1976
w.e.f. 1-9-1976.

In para 4 (iii) the existing expression "@14%" substituted vide FD Memo No.F.1(3)FD(Gr.2)/76 dated
17-2-1983 w.e.f. 1-9-1981.

The existing item (a)(b) and (c) of para 4 (iii) substituted FD OM No.F.1(3)FD(Gr.2)76 dated 1-12-
1976 w.e.f. 1-9-1976 —

(a) | for employees in receipt of basic pay above Rs. 750/- 25% of basic pay of Rs.225/- whichever is

more.
(b) | for employees in receipt of basic pay above Rs.300/- | 30% of basic pay or Rs. 100/- whichever
upto Rs.750/- is more
(c) | for employees in receipt of basic pay of and below | 33.1/3% of basic pay.
Rs.300/-
"4, Pay on Deputation:
1) An employee sent on deputation/foreign service may elect to draw either the pay in the scale
of pay of the new post to which he is deputed as may be fixed under Rajasthan Service Rules,
OR

(i1) his basic pay in the parent department plus personal Pay, if any, plus deputation (duty )

allowance at the rate mentioned in para 3 above.

(ii1) With a view to ensure that a Government servant on deputation does not get abnormal increase in
the pay because of the option exercised as at clause (i) of this para, it has been decided that where the
minimum of the scale of pay of the deputation post is substantially in excess of the deputationist basic
pay plus deputation (duty) allowance *@12%, the appointing authority may restrict the pay of the
deputationist even below the minimum of the pay of the deputation post under Rule 36 of Rajasthan
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Service Rules. In such a case the pay allowed under Rule 36 of Rajasthan Service Rules should not
exceed the basic pay of the deputationist by more the amount shown below; —

*(a) for employees in receipt of basic pay 15% of basic pay or Rs. 225/- which ever is
above Rs. 1550/- p.m. more.

(b) for employees in receipt of basic pay of/and 15% of basic pay.

below Rs. 1550/- p.m.

A . o .
""Government of Rajasthan's Decision.

The State Government employees who are transferred on deputation/foreign service to Central
Government or other State Government, public undertaking, autonomous bodies etc., have option either
to elect to draw pay in the scale of pay of the new post to which they are deputed or to draw basic pay
in the parent department plus deputation (duty) allowance vide para 4 of Finance Department
Memorandum No. F.1 (3) FD (Gr.2)/76-1, dated 23-1-1976.

2) Consequent upon introduction of Rajasthan Civil Services (Revised New Pay Scales)
Rules 1976 with effect from 1-9-1976 after merging all elements of Dearness Allowance sanctioned
prior to 1-9-1976 into pay a question has been raised as to how pay of a Government servant who opted
to draw pay in the pay scale of the new post of which he is deputed would be regulated where element
of Dearness Allowance sanctioned prior to 1-9-1976 is allowed as a separate element with the pay in
the pay scale of borrowing organisation after 1-9-1976.
3) The matter has been considered and it has been decided that in the cases referred to in para (2)
above the option provided in para 4 of the Finance Department Memorandum No. F.1 (3) FD
(Gr.2)/76-1 dated 23-1-1976 as amended from time to time shall not be permissible and in such cases a
Government servant shall only be allowed to draw pay in the pay scale of the parent department plus
usual deputation (duty) allowance and Dearness Allowance as per Government orders. Other
allowances shall be regulated in accordance with para 6 of the above referred Memorandum dated 23-
1-1976. The pay of Government servants who are already on deputation shall also be regulated in
accordance with these orders with effect from 1-9-1976. The Finance Department order dated 23-1-
1976, may be deemed to have been amended to this effect with effect from 1-9-1976.
(iv) However, in the case of employees who are already on deputation and drawing pay higher
than that admissible under clause (iii) of this para, they shall have to deposit the difference in the
Government account from the date of this order till the commencement of further extension, if any, of
the period of deputation when their pay shall be fixed in accordance with the provisions of this order.

The State Government employees who are transferred on deputation/foreign service to Central
Government or other State Government, public undertaking, autonomous bodies etc., have option either
to elect to draw pay in the scale of pay of the new post to which they are deputed or to draw basic pay
in the parent department plus deputation (duty) allowance vide para 4 of Finance Department
Memorandum No. F.1(3)FD(Gr.2)/76-1 dated 23.1.1976/

Government of Rajasthan’s Decision.
l. Consequent upon introduction of Rajasthan Civil Services (Revised New Pay Scales) Rules,
1976 with effect from 1.9.1976 after merging all elements of Dearness Allowance sanctioned prior to
1.9.1976 into pay a question has been raised as to how pay of a Government servant who opted to draw
pay in the pay scale of the new post to which he is deputed would be regulated where element of
Dearness Allowance sanctioned prior to 1.9.1976 is allowed as a separate element with the pay in the
pay scale of borrowing organisation after 1.9.1976.

2. The matter has been considered and it has been decided 6that in the cases referred to in para 2
above the option provided in para 4 of the Finance Department Memorandum No.F.1(3)FD(Gr.2)/76-1
dated 23.1.1976 as amended from time to time shall not the permissible and in such cases a
Government servant shall only be allowed to draw pay in the pay scale of the parent department plus
usual deputation (duty) allowance and Dearness Allowance as per Govt. orders. Other allowances shall
be regulated in accordance with para 6 of the above referred Memorandum dated 23.1.1976. The pay of
Government Servants who are already on deputation shall also be regulated in accordance with those
orders with effect from 1.9.1976. The Finance Department order dated 23.1.1976 may be deemed to
have been amended to this effect with effect from 1.9.1976.

Inserted vide FD Memo No. F.1(3)FD(Gr.2)/76 dated 27.5.1977.
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An employee sent on deputation/foreign service shall be allowed his basic pay in the pay scale
of the parent department plus personal pay, if any, plus deputation (duty) allowance at the rates
mentioned in para 3 above.]

Government of Rajasthan's Decisions

“The Governor has been pleased to order that notwithstanding the provisions contained in
Finance Department Memorandum No. F. 1 (3) FD (Gr. 2)/76-1, dated 23-1-1976 as amended from
time to time the following additional optional terms of deputation shall be allowed to the State
Government servants sent on deputation/foreign service to Bhakra Beas Management Board, Water &
Power Consistency Services (India) Ltd. and other Central and Inter-State Organisations, namely: —

€)) Pay on deputation. —(1) Government servants on deputation/foreign service may
elect to draw pay in the pay scale of the post of deputation to which he is deputed as may be fixed
under Rule 26 of Rajasthan Service Rules.

(i1) With a view to ensure that a Government servant on deputation does not get
abnormal increase in the pay because of the option exercised as at clause (i) above, it has been decided
that where the minimum of the scale of pay of the deputation post is substantially in excess of the
deputationist basic pay plus deputation (duty) allowance @ 10%, the appointing authority may restrict
the pay of the deputationist even below the minimum of the pay of the deputationist post under Rule 36
of Rajasthan Service Rules. In such a case, the pay allowed under Rule 36 of Rajasthan Service Rules
should not exceed the basic pay of the deputationists by more than the amount shown below: —

(a) for employees in receipt of basic pay above 15% of bsic pay or
Rs. 1550/ p.m. Rs. 225/- whichever is more.
b) for employees in receipt of basic 15% of a basic pay.
pay of/and below Rs. 1550/- p.m.

2) Dearness Allowance, —Dearness Allowance will be regulated under the rules of the
parent Government or under the rules of borrowing Government/foreign employer according as pay is
drawn in the parent pay scale or in pay scale of post held on deputation.

2. These order shall take effect from 1-2-1985 and shall also be applicable to those
Government servants who are already on deputation on this date,

@5, Deleted.

*Inserted vide F.D. Memorandum No. F.1 (3) FD (Gr.2)/76 dated 22-8-1977.

2. The Govarnor is pleased to order that Finance Department Memorandum No.F.1(3)FD(Gr.2)/76
dated 27.5.1977 on the subject cited above may be deemed to have been revoked with effect from
1.6.1983

Delected vide FD Memo No. F.1(47)FD(Gr.2)/82 dated 10.6.83

" Inserted vide F.D. Memo. No. F. 1 (47) FD (Gr. 2)/82, dated 6-9-85.

@ Deleted vide F. D. Memorandum No. F. 1.(3) FD (Gr. 2) 76 dated 5-2-81, These order shall also
applicable to Govt. servants already on deputation, the following; —

9%S5. Restriction on continuation of deputation:

Where the basic pay of a Government servant at the time of his proposed deputation exceeds the
maximum of the pay scale of the new post to which he is deputed or the fixed pay he should not be sent
on deputation. If the basic pay of an employee exceeds the maximum pay of post held on the
deputation or fixed pay of the post at: any time subsequent to his deputation, the period of the depu-
tation of the employee shall be restricted to a period of six months from the date his pay thus exceeds
the maximum and the employee should be reverted to the parent department."”

"Para 5 kept in abeyance vide F. D. Memo F. 1(3) E.D. (Gr. 2)/76 dated 1-12-1976 & restored vide.
F.D. Office Memorandum No. F.1(3) FD (Gr.2)/76-1 dated 20-6-1980.

=Inserted vide FD Memo No.F.1(3)FD (Gr.2)76 dated 2-12-1980.
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6. Compensatory Allowances:

TG) Dearness Allowance : Dearness Allowance will be regulated under the rules of the parent
department.]

(ii) House Rent Allowance: House Rent Allowance shall be admissible according to the
rules of borrowing Government foreign employer or under the rule of parent Government whichever is
more beneficial.

(1i1) Travelling Allowance: Travelling allowance shall be admissible according to the
rules of borrowing Government foreign emp,

(iv) Compensatory (City) Allowance; Compensatory (City) Allowance shall be
admissible according to the rules or the parent Government of borrowing authority whichever is more
beneficial.

) Medical Concession: Medical concession shall be admissible according to the rules
of borrowing Government foreign employer or under the rules of parent Government whichever is
more beneficial.

(vi) Project Allowance: Project allowance admissible in a Project area shall be admissible
in addition to the deputation (duty) allowance.

@Government of Rajasthan’s Decision.

It has been provided in the Finance Department Memorandum No. F.1 (3) FD (Gr.2)/76-1
dated 23-1-1976 on the subject noted above that an employee who sent on deputation/foreign service
may elect to draw compensatory allowances other than D.A. either according to the rules applicable to
in him his parent Government/Organisation or according to the rules of the borrowing Government or
authority whichever is advantageous to him.

(2) It has been brought to the notice of the Government that an employee who is on
deputation from Government of India or other State Government or other organisation and who has
opted to draw pay in the pay scale of parent Department with deputation allowance are placed in a
disadvantageos position in the matter of entitlement to compensatory allowance according to the rules
of State Government as compared to State Government servants drawing pay in the Revised Pay
Scales, 1976 on account of consequential changes made in the rules regulating compensatory allowance
like T.A., H.R. A., C.C.A., Project Allowance etc. On introduction of Revised New Pay Scales Rules,
976 after merging of all components of D.A.

3) The matter has been examined and it has been decided that as a result of introduction
of Rajasthan Civil Serviceuan (Revised New Pay Scales) Rules, 1976 aforesaid employee on
depautation to State Government may be given freash opportunity to exercise option in respect of
compensatory allowances admissible to them under para 6 of the aforesaid order so that they may elect
to be government the rules applicable to them in the parent department or according to the rules of
borrowing authority whichever proves more advantageos to them. The option would be deemed to have

=In partial modification of the Finance Department Memo of even number dated 20-6-1980, the
Governor is pleased to order that the existing Government servants who are already on deputation on
the date of issue of these orders would be exempted from the operation of these orders till they remain
on deputation to these Corporations.

&The existing para 5 deleted for FD Memo No.F.1(3)FD(Gr.2)/76 dated 5-2-1981 —

&Restriction on continuation of deputation: Where th basic pay of a government servant at the time
of his proposed deputation exceeds the maximum of the pay scale of the new post to which he is
deputed or the fixed pay he should not be sent on deputation. If the basic pay of an employee exceeds
the maximum pay of post held on the deputation or fixed pay of the post at any time subsequent to his
deputation the period of the deputation of the employee shall be restricted to a period of six months
from the date his pay thus exceeds the maximum and the and the employee should be reverted to the
parent department..

" Substituted vide FD Order No. F. 1(47) FD (Gr.2)/82 dated 19-2-1985 [with the conditions specified
under footnote of para 3(i)], for: —

"(i) Dearness Allowance: — Dearness Allowance will be regulated under the rules of the parent
Government or under the rules of borrowing Government/foreign employer according as pay is drawn
in the parent pay scale or in pay scale of post held on deputation."

@ Inserted vide F.D. Memorandum No. F.1 (3) FD (Gr.2) 76 dated 25-5-1977.
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been exercised with effect from 1-9-1976 and their claims in respect of compensatory allowances re-
gulated accordingly.

4) The Project allowance "[including Desert Allowance] in case of persons referred to in
para 3 above shall be regulated in accordance with the rules of the State Government in force from time
to time.

Government of Rajasthan's Decision.

“[It has been provided in the Finance Department Memorandum No. F.1 (3) FD (Gr.2) 76-
dated 23-1-1976 on the subject noted above that an employee who was sent on deputation/foreign
service may elect to draw compensatory allowances other than dearness allowance either according to
the rules applicable to him in his parent Government /Organisation or according to the rules of the
borrowing Government or authority whichever is advantageous to him.

2. It has been brought to the notice of the Government that an employee who is on
deputation from Government of India or other State Government or other Organisation and who has
opted to draw pay in the pay scale of parent department with deputation allowance are placed in
disadvantageous position in the matter of entitlement to compensatory allowances according to the
rules of State Government as compared to State Government servants drawing pay in the Rajasthan
Civil Services (Revised Pay Scales) Rules, 1983 on account of consequential changes made in the rules
regulating compensatory allowance like Travelling Allowance, House Rent Allowance, Compensatory
(City) Allowance, Project Allowance etc. on introduction of Rajasthan Civil Services(Revised Pay
Scales) Rules, 1983 after merging of dearness allowance on basic pay at the rates in force on 1-7-1980.

3. The matter has been examined and it has been decided that as a result of introduction
of Rajasthan Civil Services (Revised Pay Scales) Rules, 1983, aforesaid employees on deputation to
State Government may be given fresh opportunity to exercise option in respect of compensatory
allowances admissible to them under para 6 of the aforesaid order so that they may elect to be governed
by the rules applicable to them in the parent department or according to the rules of borrowing
authority whichever proves more advantageous to them. The option would be deemed to have been
exercised with effect from 1-9-1981 and their claims in respect of compensatory allowances regulated
accordingly.

4, The Project Allowance including Desert Allowance in case of persons referred to in
para 3 above shall be regulated in accordance with the rules of the State Government in force from time
to time.

7. Joining time pay and Transfer Travelling Allowance:

He will be entitled to travelling allowance and joining time both on joining the post on
deputation or on reversion therefrom to the parent department under the rules of the Government,
foreign employer to which he is deputed. The expenditure on this account shall be borne by the
borrowing authority/foreign employer.

8. Leave and Pension contribution:

During the period of deputation he will be governed by leave and pension rules of the lending
authority or parent employer applicable to him before such transfer. The leave salary and pension
contribution shall be paid by the borrowing authority/foreign employer in accordance with the
provisions contained in the Rajasthan Service Rules.

9. Begining and end of deputation:

The deputation will commence from the date on which he hands over the charge of the post
under Government and on the date he assumes charge of a post under Govt.

" *[10. Payment of Bonus or ex-gratia:

* Added vide F.D. Memo. No. F. 1 (47) FD (Gr.2) 82 dated 17-9-1983.

** Substituted vide F.D. Order No.F.1 (47) FD (Gr.2)/82,dated 19-2-1985 [with the conditions specified
under footnote of para 3 (i)], for: —

"10.  Payment of Bonus or ex-gratia:
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(1) A Government servant drawing pay not exceeding Rs. 1600/-p.m. on deputation to Public
Sector Undertakings or Cooperative Societies/Institutions etc. which are legally required to pay bonus
under the Payment of Bonus Act, 1965 may be allowed to accept bonus declared by such Undertakings,
Cooperative Societies/Institutions etc.

(i1) Where payment of bonus is not a legal obligation and Public Sector Undertakings or
Cooperative Societies/Institutions declare ex-gratia award, it may be allowed to be accepted by the
Government servant on deputation to those Undertakings or Cooperative Societies/Institutions
provided that the pay of the deputationist does not exceed Rs. 1600/- per month. In future, such ex-
gratia award declared by Public Sector Undertakings, which are not under a legal obligation to pay
bonus under the Payment of Bonus Act, 1965 would be available only to those deputationist who are
drawing pay not exceeding Rs. 1600/—in the scale prescribed for the deputation post in the Public
Sector Undertakings/Cooperative Societies/Institutions and not to those who draw their grade pay
admissible under Government with deputation allowance.

(iii) The term "pay" used in clause (ii) & (i) above shall have the same meaning as "salary or
wage" as defined in Section 2 (21) of the Payment of Bonus Act, 1965 and shall include pay, special
pay, if any, and dearness allowance. As deputation (duty) allowance has been classified as special pay,
it should also be taken into account for purposes of paragraph (i) & (ii) above. City Compensatory
Allowance, House Rent Allowance etc. should not be taken into account for the purpose.

(iv) The grant of Bonus or ex-gratia award under paragraphs (i) & (ii) above will be further subject
to the following restrictions: —

(a) Where the payment of bonus or ex-gratia award as the case may be under paragraphs (i) & (ii)
above is allowed to an employee drawing salary exceeding Rs. 750/- the ex-gratia award or bonus shall
be calculated as if the salary was Rs. 750/-p.m,

(b) The maximum, amount of bonus or ex-gratia awards payable under paragraphs (i) & (ii) of
this para read with clause (iv) (a) of this para, as the case may be, to a Government employee on
deputation in such undertaking should be limited to 20 % of the salary not exceeding Rs. 750/- p.m.

) Government servants affected by provisions contained in sub-para (ii) above may exercise
option either to continue on deputation allowance where it is admissible without eligibility for ex-gratia
awards or to opt for the scale of pay of the post under the Public Sector Undertakings/ Co-operative
Societies/Institutions and be eligible for the ex-gratia award, Option should be exercised within 3
months of the date of issue of these orders.

(vi) For the facility of the Government servants it is clarified that payment of bonus is not a legal
obligation in the Rajasthan Financial Corporation, Rajasthan State Electricity Board and the Rajasthan
State Road Transport Corporation.

(vii) Payment of bonus or ex-gratia award for the current accounting year or subsequent years will
be regulated under these orders. Past cases in which payment has not been allowed may also be
disposed of under these orders. No bonus or ex-gratia award will be allowed under these orders for
service rendered on deputation for any period prior to the year in which Payment of Bonus Act, 1965
was promulgated.

* (Viii) Deleted.

(ix) A Government servant who elects to draw pay in the scale of pay of the post to which he is
deputed under clause (i) of para 4 of this order shall be entitled to receive payment of bonus or ex-
gratia payment, as the case may be, from the foreign employer or the organisation to which he is on
deputation; and to retain it. But where a Government servant who is in receipt of pay of his post in the
parent department plus deputation allowance under clause (ii) of para 4 of the order is entitled to
receive bonus under the Payment of Bonus Act while on deputation, he shall be required to credit the
amount of bonus payment so received to the Government Account. The authority making payment of
bonus shall also ensure that the amount of bonus made to him has been credited by the Government
servant to the Government Account.".

* Deleted vide F.D. Office Memorandum No. F. 1 (3) FD (Gr.-2)/76 dated 4-9-1980, with effect
from 23-1-1976.
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1) A Government servant drawing pay not exceeding Rs. 1600/-p.m. on deputation to
Public Sector Undertaking or Cooperative Society/ Institution etc. which is legally required to pay
bonus under the Payment of Bonus Act, 1965, may be allowed to accept bonus declared by such
Undertaking, Cooperative Society / Institution etc. but he shall be required to credit the amount of
bonus payment so received to the Government Account. The authority making payment of bonus shall
also ensure that the amount of bonus admissible to him is credit by the Government servant to the
Government Account.

(i1) Where payment of bonus is not a legal obligation under the Payment of Bonus Act,
1965 and public sector undertaking or Cooperative Society/Institution declare bonus ex-gratia, such
award shall not be admissible to the deputationist.

(iii) For the facility of the Government servants, it is clarified that payment of bonus is

not a legal obligation in the Rajasthan Financial Corporation, Rajasthan State Electricity Board and the
Rajasthan State Road Transport Corporation.]
11. Duration of Deputation: The maximum period for which a Government servant may remain
on deputation shall in no case exceed three years, provided that in case where it is considered absolu-
tely necessary in the public interest and in special circumstance to extend the period of deputation on
foreign service beyond the maximum period of three years; —

(a) No deputation allowance or deputation pay shall be payable even if the period of deputation is
extended with the prior approval of Finance Department.
(b) No proposal for extension in the period of deputation shall be considered even without

deputation allowance/ deputation pay, if the proposal for extension in the existing terms of
deputation is not moved at least two months before the expiry of the term of deputation giving
full justification.

(©) If no request is received within the time limit prescribed in the (b) above, the competent
authority should issue the posting orders at least 15 days before the expiry of the period of
deputation. The Government servant on deputation will seek permission 15 days before the

(viii) A member of an All India Service, who is on deputation to a Public Sector Undertaking, in which
not less than 51% of the paid-up share Capital is held by the Rajasthan Government, may be allowed to
accept bonus or ex-gratia declared by such Undertakings in respect of the year 1973-74 and onwards,
provided-

(a) the undertaking has been earning profits;

(b) the payment is made from the employers' share of the available surplus of 40% as per payment of
Bonus Act, 1965;

(c) the payment of Bpmis (ex-gratia) shall be calculated on the basis of actual salary drawn except
that in the case of a member of service drawing salary of Rs. 1600/- or more, the salary shall be
deemed to be Rs. 1600/- p.m.

The existing para 11 substituted vide FD Memo F.1(47)FD(Gr.2)/82 dated 6-8-1985 with effect from

1-8-1985.

+(1) The maximum period for which a Government servant may remain on deputation shall in no
case exceed three years. Where it is considered absolutely necessary in the public interest and in special
circumstances to extend the period of deputation on foreign service beyond the maximum period of
three years prior approval of Finance Department should always be obtained atleast two month's before
the expiry of the term of deputation giving full justification in this regard.

(i1) In case a Government servant continues to remain on deputation beyond the maximum period
of three years without seeking formal extension as envisaged in sub-para (i) of this para, he shall after
the expiry of the period of three years, draw pay and allowance in the pay scale applicable to his parent
cadre/service to which he would have been entitled to had he not continued to remain on deputation
after three years irrespective of whether he has exercised option to draw pay in the scale of pay of the
deputation post or his pay in the parent department plus deputation allowance under para 4 above.

" Substituted vide FD Memorandum No. F. 1(3) FD (Gr. 2)/76-I dated 28-8-1981. These orders shall
also apply to Government servants who are already on deputation: —

"11.  Duration of Deputation. —The maximum period for which a Government servant may
remain on deputation should not exceed three years at a time."
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expiry of period of deputation from the lending authority for reporting back to the parent
deportment and shall act according to the directions received.

2. These orders shall take affect from 1-8-1985. These orders shall also be applicable to
Government servants who are already on deputation but in cases where Government servants are
already on extended period of deputation duly approve by Finance Department. These orders shall be
applicable from the date of expiry of existing terms of extended period of deputation.

"Government of Rajasthan's Decision

The undersigned is directed to refer the provisions contained in Finance Department
Memorandum No.F.1(3)FD(Gr.2)/76-1 dated 23.1.1976 as amended from time to time
incorporated as Government of Rajasthan decision below Rule 144A of Rajasthan Service
Rules Para 11 of this order provides that the maximum period for which a Government
servant in any remain on deputation shall in no case exceed 3 years. It has been further
provided that in cases where it is considered absolutely necessary in the public interest and
in special circumstances to extend the period of deputation on foreign service beyond the
maximum period of 3 years, no deputation allowance or deputation pay is payable. No
perposal for extension in the period of deputation even without deputation allowance or
deputation pay shall be considered if the proposal for extension in the existing term of
deputation is not moved at least 2 months before the expiry of the term of deputation with
full justification. If no request is received within this time limit, the competent authority is
required to issue the posting orders at least 15 days before the expiry of the period of
deputation.

It has been observed that Government servants have been allowed to remain on deputation
beyond 3 years without the permission of the Finance Department in contravention of the aforesaid
provisions. Some of the departments have misinterpreted Government orders in providing extensions
beyond 3 years without Finance Department's concurrence.

The intention of the aforesaid orders of the Government are that lending authorities, i.e.
Administrative Departments and Heads of Departments are to ensure repatriation of the Government
servants on completion of 3 years on deputation period and should issue posting orders 15 days before
expiry of the deputation term. For this purpose, they should keep necessary data on record in such a
way as to be able to know sufficiently in advance the expiry of the deputation term.

It is, therefore, enjoined on all competent authorities,-

l. to issue posting orders at least 15 days before the expiry of the maximum period of deputation
of 3 years;

2. no extension in the term of deputation beyond 3 years is granted without the concurrence of
the Finance Department;

3. it should be ensured that officers are not allowed to continue on deputation without competent
sanction beyond 3 years; and

4. no proposal for extension in the period of deputation beyond 3 years should be considered if

the proposal for extension is not moved by the borrowing authority at least 2 months before
the expiry of term of deputation.

It may be clarified that no deputation allowance or deputation pay is permissible to
Government servants on deputation beyond the maximum period of 3 years whether the
continuance beyond 3 years is with or without concurrence of Finance Department. Normally,
no extension in the terms of deputation shall be permitted by the Finance Department except
in very exceptional cases in the public interest and hence proposal for extension in the terms
of deputation beyond 3 years should not be sent to Finance Department in a routine way. The
proposal where necessary should be sent well in time prior to the expiry of the existing term of
deputation with full justification about the exceptional circumstances and the public interest to
be served. Acquiring of experience and knowledge about the job will not be treated as a
sufficient justification, as this is a common feature of all cases.

It has also been observed that the officers are allowed to continue on deputation
without any formal orders till such time as they are absorbed. This is a wrong practice. In

" Inserted vide FD Circular No. F.1(47)FD(Gr.2)82 dated 30.9.1985.
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future, the Government servant will not be allowed to be absorbed, if formal extension to the
deputation term has not issued.

@[11.A. A Government servant who has already served on deputation foreign service to other
Governments, Public Sector Undertakings, Autonomous Bodies, Corporations etc. shall ordinarily be
not allowed to proceed on deputation to some other Government/foreign organisation again unless he
has worked for a minimum period of two years on a post in his parent department subsequent to

reversion.

11.B. A Government servant on deputation shall only draw pay and allowances as permitted by the
lending authority in accordance with the terms and conditions of deputation prescribed in his case; and
any payment in the nature of pay or allowances or remuneration or fee or compensation etc. by
whatever name called, which is not authorised by his terms and conditions of deputation, shall not be
received by him without prior sanction of the Government in the Finance Department.']

12. Non—applicability:
These orders shall not apply to:
(i) Government servants sent on deputation to Panchayat Samities and Zila Parishads;

(ii) A Government servant who is appointed by the Government as an Administrative
/Executive Officer/Municipal Commissioner or in any other capacity or whose services are placed on
deputation to a superseded Municipal Council or Board.

(iii) Government servants of Cooperative Department sent on deputation to Cooperative
Institutions registered in the State.

@iv) Government servants, sent on deputation whose terms are regulated under specific
statutory rules or orders.

13. This order is being issued in supersession of all previous orders/circulars etc. on the subject.
This will take effect from 1-3-1976 and shall also apply to Government servants already on deputation.

14. In certain cases Government servants could only be sent on foreign service after their consent
had been obtained as required under rule 141 of Rajasthan Service Rules. In such cases some of the
existing deputationists might prefer to seek reversion on account of changes in their terms and
conditions of deputation made under this order. The authority competent to send such Government
servants on deputation may, therefore, give them a notice in writing atleast one month in advance of the
date from which this order is applicable, so that in case they want to seek reversion to their parent
department, they may do so at their option not later than 1-3-1976.

@ Inserted vide FD Memorandum No. F. 1(3) FD (Gr. 2)/76 dated 28-8-1981. These orders shall also
applicable to Government servants who are already on deputation
* Added vide F.D. Memorandum No. F. 1(3) FD (Gr. 2)/76 dated 9-7-1976 w.e.f. the date of issue.



