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PART II

CHAPTER   III

General  Conditions  of Service.
$8. Notwithstanding anything contained in any rules all appointments in

Government service on or after 20.1.2006 shall be made as a probationer-
trainee for a period of 2 years and during the period of probation training,
he/she will be paid fixed remuneration at such rates as may be prescribed
by the Government from time to time. After successful completion of
probation training he/ she will be allowed minimum pay in the pay scale of
the post and the period of probation training shall not count for grant of
annual grade increment(s).

Note: In cases where recruitment process has started the following
procedure shall be followed by the RPSC/ recruiting authority: -
(i) Where a request of recruitment has already gone to the RPSC/

recruiting authority but the RPSC/ recruiting authority is still to
issue the advertisement or last date of filling application is yet not
over:  Administrative department may request the RPSC/ recruiting
authority to ensure that the advertisement is issued in light of the
amendment. In cases where advertisements have issued, but last date
for filling application is yet not over. In such cases, the RPSC/
recruiting authority, both through advertisement and letters, should
inform the applicants about the amended rule and give him/her the
option of withdrawing from the proposed examination, if he/she, so
desired, on a full refund basis (refund of application fee).

(ii) In case where the request of recruitment to the RPSC/ recruiting
authority has gone and the advertisement has also issued, and
last date of filling forms by the candidates is also over: In such
cases, the RPSC/ recruiting authority, both through advertisement and
letters, should inform the applicants about the amended rule and give
him/her the option of withdrawing from the proposed examination, if
he/she, so desired, on a full refund basis (refund of application fee).

(iii) Where the RPSC/ recruiting authority has already conducted the
written examination but interviews have not been held: The RPSC/
recruiting authority should inform all the interviewees in writing of the
changed rules and take his/her written acceptance of his/her
willingness to appear for continuing to be a candidate in the job, before
the interview itself.

(iv) Where the RPSC/ recruiting authority has conducted the
interviews and made recommendations to the appointing
authority: Before issuing the appointment letters, the appointing
authority should inform the candidates of the changed rules and obtain

                                                
$ The existing rule 8 renumbered as Rule 8A and new rule 8 and notes there under inserted vide FD
Notification No. F.1(2) FD(Rules)/2006 dated 13.3.2006 w.e.f. 20.1.2006.
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his/her consent for being appointed under the new rules before a final
letter of appointment is issued.

(v) Where appointment letters have already been issued (prior to issuance
of DOP Notifications dated 20.01.2006), the appointments will have to
be made under the old rules."

^"(vi) Where recruitment process was completed and appointment orders
were issued prior to 20.1.2006 except to some of the selectees
because of stay orders of court or any other justified  reasons,
appointments of such remaining selectees will be governed under the
provisions of the various rules in force prior to 20.1.2006."
$@*8A. Age on first appointment:—%(1) Unless otherwise provided in

the rules or the orders of the Government governing recruitment to any post

                                                
^ Inserted vide FD Notification No. F.1(2)FD(Rules)/2006 dated 13.2.2007 w.e.f. 20.1.2006
$ The existing rule 8 renumbered as rule 8A vide FD notification No. F.1(2)FD/Rules/2006 dated
13.3.2006 w.e.f. 20.1.2006.
% Re-numbered as sub-rule (1) vide FD Notification No. F. 1 (27) FD/Gr.  2/78, dated 24-1-1979.
@ Rule 8 Substituted, Notes 1 to 5 and clarification deleted. Government of Rajasthan's Decisions No. 1
to 3 omitted and remaining re-numbered vide F. D. Order No. F. 7 A (29) F-D-A (R) 60, dated 6-5-
1961 for-
8. No person whose age exceeds 25 years may be ordinarily admitted into pensionable service of State,
Government may by special or general order, relax the age of entry in individual cases or in the cases
of specified posts or services.
Notes

1.    Minors or persons   who   have   not attained the age of 18 years should not be appointed to posts
for which security is required.
2.    When in the appointing authority's opinion a person appointed in the first instance in an officiating
or temporary capacity is likely to be made permanent at a later date, the question of exemption from
age limits, if necessary, should be considered at the time of the first appointment, though formal
sanction to the exemption may be accorded at the time the person is confirmed in Government service.
3.    In the case  of persons who are below 25 at  the  time they enter Government service in a
temporary or officiating capacity, but are  over 25 at the time of confirmation,  the question of
exemption  from  the age limit would not arise and no formal sanction would  be required at the time of
confirmation.
4.    No person who is below 18 years shall be eligible for appointment in pensionable   service either in
Superior or Class IV service.
5.    Provision relating to the age of entry contained in the rules regarding recruitment to various
services framed under provision to Article 309 of the Constitution, shall to the extent these prescribe an
age different from that laid down in this rules,   be treated as   relaxation of this rule within the meaning
of the second sentence of this rule.
Government of Rajasthan's Decision

1. In exercise of the powers conferred by Rule 8 of the Rajasthan Service Rules, Government are
pleased to order that in the case of Medical graduates, who have to their credit a period of service as
short Service Regular Commission Officers in the Army Medical corps, the age of entry in State
Service may be relaxed to the extent of the period of such service.
2.    In exercise  of  the powers conferred by Rule 8 of the Rajasthan Service Rules, Government
are   pleased    to order that in the case of Government servants in temporary service, discharge as a
result of reduction  in the  strength in the Secretariat and other Departments who may be admitted into
pensionable   service  of the State before  31st  December,   1953, the age of entry in State service will
be relax   to the extent of the period  during -which  the were  in continuous temporary  service of the
Government provided the age does not exceed   35.
3.  In view of large   scale    retrenchment due   to the abolition of Supplies   and Customs
Departments,   Government have decided   that the relaxation regarding   age   limit will continue   for a
further period ending 29th February   1956.
Clarification

A large number of cases of age ralaxtion are referred to Finance Department for concurrence vide Rule
8 of the Rajasthan Service Rules. Under this rule no person whose age exceeds 25 years should ordina-
rily be admitted into pensionable service of the State. Note 2 below Rule 8 further lays down that when
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or class of posts the minimum and the maximum age for entry into
Government service shall be 16 and (=35 years) respectively.

Exceptions 1:—Minors or persons who have not attained the age of 18
years should not be appointed to posts for which security is required.

2:—-Unless otherwise provided in the rules governing recruitment to
particular post/Service, the upper age limit in case of women candidates for
entry into Government service shall be %42 years.

& Deleted

3:- ^ Deleted
a3: Those who crossed the upper age limit after 1.1.1999 shall  be

eligible further for recruitment in Government service for two year i.e.
from 24.5.2004 to 23.5.2006.

                                                                                                                                           
in the appointment authority's. opinion a person appointed in temporary capacity is likely to be made
permanent at a latter date the question of exemption from age limit, if necessary should be considered
at the time of first appointment though formal sanction on the exemption may be accored at the time
the person is confirmed in Government service. The power to relax age limit vests only in Government
in the Finance Department.
It has been notice that in a number of a such cases temporary appointments are first made for short
periods by the Department concerned and extensions are also allowed but requests for relaxation of age
limit are made only at a very late stage when  it is proposed to   Confirm the incumbent.   In some of
the cases such period extend even    from 5 to 7 years.   This is incontravention of the rules and places
the    Finance Department very embarrassing position.
Attention of the Administrative Departments and Heads of Departments is therefore invited to the
provisions of rule 8 of the Rajasthan Service Rules and it is enjoined upon them that no appointment
over 25 years of age should be made in the hope that the cases will ultimately be regularised by the
Finance Department. Finance Department will not agree to relaxation of age in routine way, and
responsibility of such irregular appointments will rest on the Departments themselves.
+ Substituted for the words and  figures "38   years"   vide  FD Notification No. F. 1 (a)(12)FD(Gr. 2)/77 dated 25-

1-90 and   -'35   years" vide FD Notification No. F.1 (a)(12)FD (Gr.2)/77 dated  25-4-85.
= The existing word and figure &“33 years” substituted vide FD Notification No. F1(6)FD/Rules/98 dt.
24.5.2004
& Substituted for the words and figures *"31 years" vide F.D. Notification No. F. 1 (a) (12) FD (Gr.2)
/77/dated 25-1-90.
* Substituted for 28 years vide FD Notification No.F.1(a)(12)FD (Gr.2)/77, dated 28-09-1984 and "for
25 years" vide FD Notification F.1(62) FD(Rules)/69, dated 15-10-1969 & 08-04-1970 w.e.f. 1.9.69.
% The existing word and figure “+40 years” substituted vide FD Notification No. F1(6)FD/Rules/98 dt.
24.5.2004
& Proviso Deleted vide FD Notification No. F.1(6)FD/Rules/98 dt. 28.12.1998 w.e.f. 31.3.1999.
#Provided that the upper age limit in the case of women candidates for entry into Government service
shall be 42 years instead of 40 years during the period from 27.6.1998 to 26.6.2000.( # Inserted vide FD
Notification No. F.1(6)FD/Rules/98 dt. 27.6.1998)
^ The existing exception  3 deleted vide FD Notification No. F.1(6)FD (Rules)/98 dated 28-12-98 w.e.f.
31-03-1999. +The maximum age for entry into Government service shall be ’35 years’ instead of ’33
years’ during the period from 27.6.1998 to 26.6.2000.
a Inserted vide FD Notification No. F.1(6)FD/Rules/98 dt. 24.5.2004
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Government of Rajasthan's Decisions.
*1. The age limit for recruitment to various Services under the

control of Rajasthan Government in the case of candidates belonging to the
Scheduled Castes and Scheduled Tribes is relaxed upto five years.

@2. In the case of Jagirdars (including Jagirdar's sons) who did not
have any jagir for their subsistence, who are taken in Government service as
a result of resumption of Jagirs on their being found suitable in other respects,
the age may be relaxed upto 40 years This concession will remain in force for
a period of five years.@@[This concession may be extended upto 31-12-1963.]

%3. With a view to reduce chances of appointment of persons who
are over age, it has been decided that the date of birth should be invariably
indicated in all orders of fresh appointments.

**4. It is ordered that the upper age limit for appointment of 'Reser-
vists' of Indian Armed Forces to various posts under the control of the
Government shall be 50 years.

***5. There is no uniform procedure for change of names of Govern-
ment servants. The matter has been examined and it has been decided that a
Government servant wishing to adopt a new name or to effect any
modification in his existing name should be asked to adopt the change
formally by a deed changing his name. In order that the execution of the
document may not be in doubt it is desirable that it should be attested by two
witnesses preferably those known to the Head of the Office in which the
Government servant is serving. A specimen of the deed form is given below
for reference. The execution of deed should be followed by publication of the
change in a prominent local newspaper as well as in the Rajasthan Rajpatra.
Publication being undertaken by the Government servant at his own expense
in both cases. For the publication of the advertisement in the Rajasthan
Rajpatra, Government servant should be directed to approach the
Superintendent, Government Central Press, Jaipur.

It is only after the formalities described in the foregoing paragraph have
been complied with and satisfactory evidence of identity and execution of the
document adduced by the Government servant that the adoption of the new
name or change in the existing name  should be recognised officially and
entries in Government records as may be necessary be amended
accordingly. True copies of the relevant documents should be retained in the
personal file of the Government servant and the Accountant General be
informed accordingly.

DEED CHANGING A NAME/SURNAME

BY THIS DEED I, the undersigned A. B. C. (New name), of  etc. now
lately called A. C. (Old name) employed as....... .(designation  of the post held

                                                
* Insered by   FD.   Order No.      D.5403/F.1(103)   FD/R/56,     dated 14-11-1956.
@ Inserted by F.D. Order No.   D. 8215/F   1(149)    FD/R/56,    dated 14-12-1956.
@@ Added vide F.D. Order No. F.I. (20) FD   (A) (Rules) 61 dated 19-7-1962.
% Added vide F.D. No. 1647/58/F1A   (12) FD   (A) Rules/57,   dated 15-5-1958.
** Inserted vide F.D. Order   No. F.7A     (29) FD-A (Rules)     60, dated 31-3-1961.
*** Inserted by F.D. Memo No. F.I (12) FD/(E-R)/67, dated 10-4-1967
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at the time by the Government servant concerned) at........(Place) where
employed  in the   Department of    the    Government    of Rajasthan,   do
hereby:—

1.    For and on behalf of myself and   my wife and children   and
remoter issue wholly renounce, relinquish and     abandon the use of my
former name A. C./Surname of C (only) and in place thereof do assume from
the date thereof name A. B. C. the surname of B. C. and so that I and my wife
and children and remoter issue may hereafter be called, known and
distinguished not by my former surname of C (only) but by my assumed
surname of B. C.

2.    For the purpose of evidencing such my determination declare
that I shall at all times hereafter in all records, deeds, writings and in all
proceedings, dealings and transactions as well private   as Public   and upon
all occasions whatsoever use and sign A. B. C. as   name and B. C. as my
surname in place of and in substitution for my former name A. C. and
surname of C. (only).

3.    Expressly, authorise and request all persons at all times hereafter
to designate and address me and mywife and children and remoter issue by
such assumed name A. B. C. surname of B. C. accordingly.

IN WITNESS WHEREOF I have hereinto subscribed my former and adopted
names of A. C. and A.B.C. and affixed my seal this........ day of.......................

Signed,     sealed and delivered by the above      | A. C.

A.B.C.       named formerly A. C. in the presence of       | A. B. C.

(1) .....................................

(2) .....................................
@6. The Accountant General, Rajasthan has brought to the notice of

the Government that very often considerable delay occurs in the finalisation of
pension cases for want of action to regularise overage appointments made
during the period from 7-4-1949 to 5-5-1961.

The matter has been considered and it is ordered that as the appoint-
ing authorities were not familiar with rules/orders, and overage appointments
were made by them during the process of Integration of Services of Pre-
reorganisation States of Rajasthan, due to ignorance of rules, all such
overage appointments made during the period from 7-4-1949 to 31-3-1953 by
which date most of integration work was over, may be deemed under this
order to bear the sanction of Government.

Cases of all overage appointments made after 31-3-1953 and upto 5-5-
1961 should be scrutinised by the competent authorities without waiting for
the Government servant reaching the age of retirement and all such cases
may be sent to Government in the Administrative Department for
regularisation alongwith explanation of the appointing authority who made the
overage appointment. In cases where the Administrative Departments are

                                                

@ Inserted  by F.D.  Order  No.   F.1(78)F.D. Exp.(Rules) 62-1, dated 29-4-1967.
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satisfied that appointment of an overage person was justified, they may seek
the concurrence of Finance Department to issue of sanction regularising such
appointment.

*7. foÙk foHkkx esa le;&le; ij fo/kfVar ftyk cksMksZa ds deZpkfj;ksa ds ekeys
izLrqr fd;s tkrs gSa ftuesa mudh vf/kd vk;q (overage) esa dh xbZ fu;qfDr dks fu;fer
djus gqrs foÙk foHkkx dh Lohd`fr ekaxh tkrh gSA pwafd vf/kd vk;q esa fu;fDr vfo?kfVr
ftyk cksMksZa }kjk dh xbZ Fkh vkSj os fo?kfVr gks pqds gSa] vr% ,slh vf/kd vk;q dh fu;qfDr;ksa
ds dkj.k ekyqe djuk laHko izrhr ugha gksrk gSA bl ekeys ij fopkj djus ds mijkUr
vkns’k fn;k tkrk gS fd ,sls leLr ekeyksa dks ftu esa fd ftyk cksMksZa ds deZpkfj;ksa dh
vf/kd vk;q esa fu;qfDr gqbZ vkSj ftUgsa ftyk cksMksZa ds fo?kfVr gks tkus ds dkj.k jkT; lsok
esa fy;k x;k budh fu;qfDr fu;fer ekuh tkosaA

**
8. izk;% ,slk ns[kus esas vkrk gS fd fofHkUu fu;qfDr vf/kdkfj;ksa }kjk jktLFkku

lsok fu;ekssa esa vafdr lhek ls vf/kd ds O;fDr;ksa@efgykvksa dh fu;qfDr dj yh tkrh gS
vkSj blds i’pkr~ vfu;fer fu;qfDr;ksa dks fu;fer djus ds fy, jkT; ljdkj dks fy[kk
tkrk gSA

bl leL;k dk lek/kku djus gqrs funsZ’k fn, tkrs gS fd Hkfo"; esa u;s fu;qDr
deZpkjh ds izFke osru ds fcy ds lkFk fu;qfDr vkKk i= dks"kkf/kdkjh ns[ksaxs o ;g /;ku esa
j[ksaxs fd mDr fu;qfDr vkKk esa deZpkjh dh tUe frfFk vafdr gSA ;fn tUe frfFk ds
vuqlkj mDr deZpkjh dh fu;qfDr vfu;fer gS o lsok esa j[kus ;ksX; vk;q ls ckgj gS] rks
mudk osru ikfjr ugha fd;k tkosxkA ,sls deZpkjh jkT; lsok esa ugha jg ldsaxs rFkk mudk
p<+k gqvk osru dk Hkqxrku fu;qfDr vf/kdkjh Lo;a vius }kjk djsxs] ;g funsZ'k mu
deZpkfj;ksa dh fu;qfDr ds laca/k esa ykxw ugh gksaxs ftudh fu;qfDr yksd lsok vk;ksx }kjk
;k lacaf/kr lsok fu;eksa ds vUrxZr vf/kd vk;q esa dh xbZ gksA

foHkkx/;{k vius vf?kuLFk leLr fu;qfDrdrkZ vf/kdkfj;ksa dks d`i;k lwfpr dj nsa
fd fu/kkZfjr vk;q ls vf/kd vk;q ds O;fDr;ksa dh fu;qfDr Hkfo"; esa ugha dh tkosaA ;fn
fu/kkZfjr vk;q lhek ls vf/kd vk;q esa fu;qfDr lacaf/kr lsok fu;eksa ds vUrxZr dh xbZ gS rks
bldk mYys[k Li"V :i ls fu;qfDr vkKk i= esa fd;k tkosxk] rkfd ftyk dks"kkf/kdkjh dks
osru fcy ikfjr djus ;k u djus esa dfBukbZ ugha gksA

%9. jkT; ljdkj dk /;ku bl vksj vkdf"kZr fd;k x;k gS fd jkT; deZpkjh jkT;
lsok esa jgrs gq, eSfVªd ;k vU; led{k ijh{kk ikl djrs gS ftlds izek.k&i= esa tUe
frfFk vafdr gksrh gS vkSj os ijh{kk ikl djus ds i’pkr~ ml izek.k&i= ds vk/kkj ij lsok
iqfLrdk esa iwoZ vafdr tUe frfFk] tks izFke fu;qfDr dsle; vafdr dh xbZ Fkh cnyokus dk
iz;Ru djrs gSA

bl leL;k dk lek/kku djus gqrs funsZ’k fn;s tkrs gS fd ,sls deZpkjh tks jkT;
lsok esa jgrs gq;s eSfVªd ;k vU; led{k ijh{kk ikl djsa ftlds izek.k&i= esa tUe frfFk
vafdr gksrh gS] mudh lsok iqfLrdk esa iwoZ vafdr tUe frfFk mDr izek.k&i= ds vk/kkj ij
ugha cnyh tkosaA

@10. In accordance with provisions of Rule 8 of Rajasthan Service
Rules, the minimum and maximum age for entry into Government service is
16 and 25 years. Cases have been brought to the notice of the Government
for regularisation of under age appointments of Government servants which

                                                
* Inserted by F.D. No. F.l(13)F.D.<Rules)/68, dated 21-5-1968
** Inserted by F.D. No. F.l(16)F.D.(Rules)/68, dated   16-7-1968.
% Inserted by F.D. Circular No. Fl(16)FD(Rules)/68, dated 21-9-1968.
@ Inserted by F.D. Order No. F.l(15)FD(Rules)/69, dated 17-4-1969
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were made by Governments of Covenanting States/Pre-re-organisation
States of Rajasthan.

The matter has been considered and it has been ordered that cases of
all under age appointments made by Government of Covenanting States/Pre-
re-organisation States of Rajasthan may be deemed, under this order, to bear
the sanction of Government.

*11. Orders to the regularisation of overage appointments made up
to 31-3-1953 have been issued previously under F.l(78)FD(E-R)/62-l, dated
the 29th April, 1967. Cases have, however, come to notice of Finance
Department in which the appointing authorities continued to make overage
appointments even after 1-4-1953, in violation of the prescribed age limit in
Rub 8 of the Rajasthan Service Rules. Government views such irregularities
with grave concern and therefore order as follows:—

(2) The appointing authorities are hereby delegated powers to
regularise overage appointments in respect of Government servants whose
age of appointment is regulated under Rajasthan Service Rules and who
retired on or before 1-7-1967, by relaxation of the maximum age limit for
appointment as prescribed in Rajasthan Service Rules.

(3) (i) Except Secretarial Ministerial Staff, all overage
appointments made from 1-4-1933 to 31-10-1956 in
respect of Ministerial and Subordinate Service other than
those referred to in para (2.) above shall be deemed to
have been regularised under these orders.

    (ii) Irregular overage appointments of Government servants
of the categories referred to in sub-para above made on
or after 1-11-1956 shall be considered by the Finance
Department (Expenditure) only upto 30-6-1970. All such
cases to be regularised should be referred to Finance
Department (Expenditure) with the following informations,
latest by 30-6-1970:—

(a) Name of the appointing officer.
(b) Reasons for  making  overage  appointment.
(c) Detailed   information regarding the disciplinary   action,  if
any taken, against such appointing officer.

(4) Service Rules for Class IV servants were issued by the Appoint-
ments Department vide Notification No.F.l(21) Apptts. (A-II)/62, dated on
8.7.1963. All appointing officers are, therefore, warned that appointments to
Class IV service should be made in accordance with the provisions of these
Rules. However, except as provided in para 2 above the following orders are
issued in respect of overage appointment made before the issue of these
orders.

(i) Class IV servants appointed upto the age of 30 years before 8-
7-1963, shall be deemed to have been regularised under these
orders.

                                                
* Inserted vide F.D. Notification No.F.l(61)F.D.(Rules)/69 dated 30-3-1970.
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(ii) Class IV servants appointed above the age of 30 years but
before 8-7-1963 and who have since died, shall be regularised
by the Heads of Departments in relaxation of maximum age limit
prescribed for appointment after obtaining proper explanation
from the appointing authority, where necessary.

(iii) Class IV servants appointed above the age of 30 years and
before 8-7-1963 and who were retired from service before 1-12-
1969, should be referred to Finance Department (Expenditure)
by 30-6-1970 with the information required in sub-para (ii) of
para 3 above.

(iv) Cases of Class IV Government servants whose appointments
were made before 8-7-1963 and above the age of 30 years and
whose were still continuing in service, should be referred to
Finance Department (Expenditure) concerned for regularisation
by 30-6-1970 with the information required in sub-para (ii) of
para 3 bove. Cases received after the stipulated date shall not
be taken into consideration.

(v) Overage appointments of Class IV servants made on or   after
8-7-1963 shall he referred to the Appointments (A) Department.

%12. foÙk foHkkx ds ifji= la[;k i- 1¼16½ foÙk ¼fu;e½@68] fnukad 16-7-68 }kjk
;g funsZ’k fn;k x;k Fkk fd foHkkxk/;{k@ fu;qfDrdrkZ vf/kdkjh jkT; lsok esa ubZ fu;qfDr
djrs le; fu;qfDr vkKk i= esa vfuok;Z :i ls deZpkjh dh tUe frfFk vafdr djsaxs] rFkk
ftyk dks"kkf/kdkjh laca/k deZpkjh ds izFke osru fcy dks /;kuiwoZd ns[ksaxs fd mDr deZpkjh
dh fu;qfDr i= esa tUe frfFk vafdr gS] vkSj og fu;ekuqlkj gS vFkok ;ksX; vk;q ds ckgj
gSA fu;fer vk;q esa nh xbZ fu;qfDr dk gh osru os ikfjr djsaxsA

izk;% ,slk ns[kus esa vk;k gS fd fu;qfDrdrkZ vf/kdkjh fu;qfDr vkKk i= esa tUe
frfFk dk mYys[k ugha djrs vkSj fdUgha ekeyksa esa ftyk dks"kkf/kdkfj;ksa us Hkh izFke osru
fcy bl rF; dh tkap fd;s fcuk gh ikfjr dj fn, gSaA

fu/kkZfjr vk;q ls de vk;q esa dh xbZ fu;qfDr;ka vFkok vf/kd vk;q dh fu;qfDr;ka
fu;ekuqdwy ugha gS] vkSj mudks fu;fer fd, tkus ds fy, ckn esa foHkkxk/;{k izLrko djrs
gSa] vFkok deZpkjh ds isU’ku ds dkxtkr iwjs djkrs le; ,sls rF; lkeus yk;s tkrs gSa tks
vusdksa dfBukb;ka mRiUu djrh gSA

vr% leLr foHkkxk/;{kksa ls ;g vis{kk dh tkrh gS fd os funsZ’ksak dk dM+kbZ ls ikyu
djsaA ;g Hkh funsZ’k fn;k tkrk gS fd foHkkxk/;{k vius vkarfjd ys[kk tkap nyksa rFkk
vf/kuLFk ys[kkf/kdkfj;ksa dks funsZ’k nsa fd vius fujh{k.k ds le; ,sls ekeyksa dh Hkh tkap
djsa vkSj bl laca/k ls gqbZ vfu;ferrkvksa dks foÙk foHkkx ds /;ku esa ykosaA foHkkxk/;{k bu
funsZ’kksa dks vius vf/kuLFk dk;kZy;ksa esa Hkh igqapk nsaA

ftyk dks"kk/;{k mDr funsZ’kksa dk d`i;k Bhd <ax ls ikyu djsaA bl laca/k esa ikbZ
x;h vfu;ferrkvksa dks jkT; ljdkj xEHkhj ekurh gSA

*13.   I t is  ordered that the upper age for appointment of Pujaries to
posts in Devasthan Department shall be 35 years.

                                                
% Inserted vide F.D. Notification No.l(16)F.D.(Rules)/h8, dated 23-7-70.
* Inserted vide F.D. Order No. F. 1 (42) F.D. (Rules) / 71 , dated 9-7-1971
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@14. According to Finance Department Notification No. F.1(61)
(Rules) / 69 dated 30-3-1970 all cases of overage appointments were
required to be referred to Finance Department/ Appointments Department by
the 30th June, 1970 for regularisation. It has come to the notice of the
Government that inspite of issue of above orders appointing authorities
continued to make overage appointments. Governtment have viewed this
seriously and it is enjoined on all appointing authorities that all such cases of
irregular overage appointment of Government servants made upto 31-3-1972
should be referred to Administrative Department concerned who may get
them regularised with the concurrence of Finance (Expenditure sections) /
Appointments Department as the case may be by end of 30-9-1972. Cases
received after 30-9-1972 shall not be considered by Finance Department/
Appointments Department.

While referring the proposal for regularisation of overage appointments
the appointing authority should simultaneously submit explanation as to why
such appointment was made in contravention of rules.

+15. According to Finance Department Memo No. F.1(29)FD(Rules)
/72, dated 20-6-1972 all cases of overage appointments were required to be
got regularised with the concurrence of Finance Department by end of 30th
September, 1972. It has come to the notice of the Government that inspite of
issue of above orders cases of overage appointments for regularisation are
being received in Finance Department even after the aforesaid date.
Government have viewed this seriously and it is enjointed on all appointing
authorities that all such cases of irregular overage appointments of
Government servants made upto 31-3-1972 should be referred to
administrative Department concerned who may get them regularised with the
concurrence of Finance (Expenditure Sections) / Appointments Department
as the case may be, by end of 31st March 1973. Cases received after 31-3-
1973 shall not be considered by Finance Department/Appointments
Department.

%16. According to Finance Department Memo Number F.I (29)FD/
(Rules)/72, dated 5-1-73 all Cases of overage appointments were required to
be got. regularised with the concurrence of Finance Department by end of
31st March, 1973. It has come to the notice of the Government that inspite of
issue of above orders cases of overage appointments for regularisation are
being received in Finance Department even after aforesaid date. Government
viewed this very seriously and it is enjoined on all appointing authorities that
all such cases of irregular overage appointment  of Govt. servants made upto
31-3-1972 should be referred to the Administrative Departments concerned
who may get them regularised with the concurrence of Finance Department
(Expenditure Sections)/ Department of Personnel as the case may be.

Finance Department will not regularise cases of overage appointments
made after 31-3-72 and such cases may be summarily rejected in case they
are received.

                                                
@ Added vide F.D. Memo No. F.l(29)FD(Rules)/72, dated 20-6-1972
+ Added Vide F.D. Memo No. F.I(29) F.D./Rules/72, dated 5-1-1973.
% Added vide F.D. Memo No. F.I (29) F.D./Rules/72, dated 25-5-1973.
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@17.   The minimum and maximum age for entry into   Government
service has been prescribed under Rule 8 of   Rajasthan Service  Rules ex-
cept where otherwise   provided in the rules or order of the   Government
governing   recruitment to a service or post under    Government.   These
provisions are   often violated   by the   appointing authorities and   they
continue to make   overage appointments.    Such   overage appointments are
brought to the notice   of the Government at the time   of finalisation of
pension cases. Government have no option  except to   regularise each and
every such  case    in  order that the pension case is finalised.    The
regularisation   process   causes   considerable   delay in   finalisation     of
pension cases.

The matter has been considered and it has been decided that the
pension cases shall henceforth be finalised and admitted in audit even though
the formal order regularising the cases of overage appointment have not been
issued. This however, does not dispense with the necessity of regularisation
of overage appointments subsequent to retirement and finalisation of pension.

Government views seriously such lapses and irregularities in the
observance of rules. It is, therefore, enjoined upon the appointing authorities
that they should not make appointments in disregard of the rules relating to
age on first appointment .The date of birth of a Government servant should,
invariably be mentioned in the order of the appointment issued at the time of
entry into Government service for the first time.

"8A (2) ^(a) In relation to a person already in the service of the
Government on 1.1.1979, the date of birth as recorded in the Service
Book/Service Roll shall be accepted by the State Government as date of birth
of such person irrespective of the basis or authority on which it was entered.
The date of birth so recorded and accepted shall not be changed
subsequently by Administrative Department except on the basis of a record
accepted as evidence of date of birth as per provisions of Rule 8A(2)(b) of
Rajasthan  Service Rules and with the prior approval of Finance Department".

(b) (i) In relation to a person appointed on or after 1-1-79 the age of a
Government servant for the purpose of this Rule shall be determined with
reference to the date of birth entered in the High/Secondary/Higher
Secondary School Certificate or in the first certificate issued by any Board of
Education where the minimum qualification prescribed for the post under
Government is Matriculation or Secondary or Higher Secondary or any other
diploma or certificate recognised and declared by, the Government equivalent
thereto and above.

                                                
@ Inserted vide F.D. Memo No. F.I (77) F.D, (Gr. 2)/69 dated 15-9-1975
^ Subsitituted vide FD Notification No. F.1(2)FD/Rules/2004 dt. 30.4.2007
*(2) (a) In relation to a person already in the service of the Government on 1-1-79, the date of birth as
recorded in the Service Book/Service-Roll shall be accepted by the State Government as date of birth
of such person irrespective of the basis or authority on which it was entered. The date of birth so
recorded and accepted shall not be changed subsequently on the basis of High/ Secondary/Higher
Secondary School Certificate or in the first certificate issued by any Board of Education etc.
irrespective of whether it is advantageous to him or not.
*Inserted vide Finance    Department Notification No.F 1 (27) FDl Gr.2/78.   dated   24-1-1979
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(ii) The date of birth entered in the High/Secondary/ Higher Secondary
School Certificate or in the first certificate issued by a Board of Education
shall be mentioned in the order of appointment issued by the competent
authority.

(iii) Where the minimum qualifications prescribed for appointment to a
post under Government is below Secondary/ Higher Secondary or equivalent
the date of birth shall be determined with reference to the certificate of date of
birth issued by the Municipality or Panchayat or School according to the entry
made in their respective records, and in the event of non-availability of the
aforesaid certificate, the date of birth declared by the applicant at the time of
first appointment may be accepted. If the date of birth of a Government
servant is not known and he is able to state the year of birth, the procedure
laid down in Rule 63 of General Financial and Account Rules shall be
followed.

(c) In case of a work charged employee who is appointed to a post
under Government on account of conversion of work charged post into regular
post under Government the date of birth as recorded in his Service
Book/Service Roll as work charged employee shall be accepted by the
Government and it shall not be subject to any alteration.

Government of Rajasthan's Decision
=foRr foHkkx ds ;g /;ku esa vk;k gS fd dfri; ekeyksa esa iz’kklfud

foHkkxksa@foHkkxk/;{kksa@dk;kZy;k/;{kksa }kjk deZpkfj;ksa@vf/kdkfj;ksa dh lsok iqfLrdkvksa esa vafdr tUe
fnukad esa dkaV&NkaV dj ifjorZu dj fn;k tkrk gSA ,slh fLFkfr esa bu deZpkfj;ksa@vf/kdkfj;ksa ds lsok
fuo`Dr gksus ij isa’ku foHkkx }kjk vkifRr dh tkrh gS D;ksafd lsok iqfLrdk esa ,d ckj vafdr tUe fnukad
esa ifjorZu dkfeZd foHkkx ,oa foRr foHkkx dh lgefr fcuk ugha fd;k tk ldrk gSA

vr% leLr iz’kklfud foHkkxksa@foHkkxk/;{kksa dks ;g funsZ’k fn;s tkrs gSa fd Hkfo"; esa fdlh Hkh
vf/kdkjh@deZpkjh dh lsok iqfLrdksa esa vafdr tUe fnukad esa fcuk foRr foHkkx ,oa dkfeZd foHkkx dh
iwokZuqefr ds ifjorZu ugha fd;k tkosaA foHkkxk/;{k bl vk’k; ds funsZ’k muds v/khuLFk dk;kZy;k/;{kksa dks
Hkh nsosaA fcuk l{ke Lohd`fr ds tUe fnukad esa ifjorZu djus ds fy, lacaf/kr nks"kh vf/kdkfj;ksa ds fo:)
vuq’kklukRed dk;Zokgh dh tkosxhA

9. Production of Medical certificate for appointments.—Except
as provided by this rule no person may be appointed to a post in Government
service without a medical certificate of health *[ ]. Government may. in
individual cases, dispense with the production of a certificate, or may, by
general orders exempt any specified class of Government servants from the
operation of this rule.

Government of Rajasthan's Decision.
@A question having been raised as to whether medical

examination for physical fitness is necessary in the case of part-time
employees, it has been decided that such employees should be required to
produce medical certificates of fitness in the same manner and or the same
conditions  as whole-time employees.

                                                
= Inserted vide FD Circular No. F1(27)FD(Gr-2)/78 dated 22.5.1996
* The words “which must be affixed to his first pay bill” deleted vide F.D. Notification No. F.1.(26)
FD(Rules)/67-1 dated 21-6-1968.
@ Inserted vide F.D. Memo No. F.10(4) F.11/54, dated 28-5-1954.
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%2. In accordance with Rule 9 of the Rajasthan Service Rules
[as amended vide Finance Department Notification No.F.1(26)FD(Rules)/67-I,
dated 21-6-1968] medical certificate of health is not required to be affixed to
the first pay bill of the Government servant concerned. In order to meet the
requirements of audit, it has been decided that a certificate to the effect the
medical certificate in the prescribed form has been obtained in respect of that
Government servant, should be furnished to Audit alongwith the first pay bill of
the Government servant. The procedure for furnishing this certificate in
respect of Gazetted and non-gazetted officers will be as follows:—

(i) In respect of Gazetted Officers certificate recorded in the
manner prescribed above by the competent authority to whom the medical
certificate has been submitted, should be attached to the First Pay Bill.

(ii) In respect of Non-gazetted Government servants the
drawing and disbursing officers should record such certificate and attach to
the First Pay Bill of the Government servant concerned.

£10. Form of Medical certificate of fitness:-A medical certificate of
fitness for Government service shall be in the following form: —

Health Certificate

"I hereby certify that I   have   examined..................(AB) candidate   for
employment    in.............................................................Department   and
cannot discover that he/she has any disease (communicable or otherwise),
constitutional weakness or Bodily infirmity except........ I do not consider this a
disqualification for employment in the office of............"

11. The certificate prescribed in Rule 10 should be signed by a
Medical Officer of and above; the rank of a District Medical Officer, provided
that:—

(a)    In the case of a women candidate, a competent authority may
accept a certificate signed by a woman medical practitioner,

**(b)    Deleted.
**(b) a candidate who is likely to be employed in a temporary capacity

continuously for three months or more shall produce, either before or %[at the
time of his appointment a certificate from the medical graduate or licentiate]
but if the latter is doubtful whether or not the candidate is fit for Government
service, he shall refer the case to the Principal Medical Officer. When,
however, a Government servant initially employed in an office in a temporary
capacity for less than three months is subsequently retained in that office or is
transferred without a break to an other office and the total period of

                                                
% Inserted vide F.D. Memo No. F.1(26) FD(Rules)/67-II dated 21-6-1968.
£ Substituted vide F.D. Notification No. F.1(86) FD/A/R/62, dated 3-1-1963.
** Deleted and re-numbered vide F.D. Notification No. F.1. (58) FD/Rules/70, dated 12-1-1976, the
following :---
“(b) in the case of a candidate to be appointed on pay which, at the time of his confirmation is not
likely to exceed Rs. 50/- the appointing authority may accept a certificate signed by a medical graduate
or licentiate in Government medical service or failing such by any other medical graduate or licentiate,
and”
% Substituted vide F.D. Notification No. F.1(18) FD/Rules/70, dated 12-1-1976 for words “within a
week from the date of his employment a certificate from the authorised medical attendant”
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continuous service under Government it is expected to last for three months
or more he shall produce such a certificate within a week from the date of the
orders sanctioning his retention in the office or joining the new office.

NOTE

A Government servant, who on his first appointment in a temporary
capacity, obtained a certificate of fitness from his *[Medical graduate or
licentiate] and who is subsequently appointed in a permanent vacancy in the
same office or elsewhere without a break in his service should, at the time of
his confirmation, obtain a certificate of fitness from an officer of and above the
rank of a District Medical Officer unless on his first appointment in a
temporary capacity he was examined medically by such an officer. This
however, does not apply to persons mentioned in provisos (a) and (b) of this
rule.

12. Government servants exempted from production of Medical
Certificate:— The following classes of Government servants are exempted
from the production of a medical certificate of health:—

(1)    A Government   servant recruited through a competitive
examination who had to   undergo medical examination in accordance with
the regulations prescribed for appointment to service under Government.

(2)    A Government   servant in   superior   service   appointed in   a
temporary vacancy of less than    three months' duration.

(3)   A Government servant in a Class IV service appointed in a
temporary vacancy of less than six months’ duration.

(4)    A temporary Government servant who has already   been
medically examined   in one office, if transferred to another office without a
break in service.

(5)    A retired Government servant re-employed immediately after
retirement.

@(6)   A physically handicapped Government Servant, recruited
through the   special   employment   exchange   who had undergone medical
examination by a medical Board constituted  by the Superintendent/Principal
Medical and Health Officer of Government Hospitals.

NOTES

1.    The production of medical certificate is necessary when :—

(a)    A Government    servant is    promoted    from   non qualifying
service paid from a Local Fund to a post in superior   service under
Government.

(b)    A person is re-employed after resignation or forefeiture of past
services.

                                                
* Substituted for words “authorised medical attendent” vide F.D.Notification No. F.1.(58) FD/Rules/60,
dated 12-1-1970.
@ Inserted by F.D. Notification No. F.1.(33) F.D.(ER)/63, dated 7-10-1963.
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(c)    When a person is re-employed in the circumstances   other than
those referred to in sub-clause (b) above, the appointing authority will decide
whether a medical certificate should be produced.

2,    Once a person is asked to produce a medical certificate of
fitness for entry into Government Service whether in a permanent or
temporary capacity and has been actually examined and declared unfit, it is
not open to the appointing authority to ignore the certificate that has been
produced.

*13. Fundamental conditions of Service - Unless in any case it be
otherwise distinctly provided the whole time of a Government servant is at the
disposal of the Government and he may be employed in any manner required
by proper authority, without claim for additional remuneration, whether the
services required of him are such as would be remunerated from the
consolidated Fund or from a body incorporated or not, which is wholly or
substantially owned or controlled by the Government or from a Panchayat
Samiti/Zila Parishad Fund constituted under the Rajasthan Panchyat Samities
and Zila Parishad Act, 1959 (Act NO. 37 of 1959).

14    (a)   Two or more   Government servants cannot be   appointed
substantively to the same permanent post at the same time.

(b} A Government servant cannot be appointed substantively
except as a temporary measure, to two or more permanent posts at the same
time.

(c) A Government servant cannot be appointed substantively to a
post on which another Government servant holds a lien.

15. Lien—Unless in any case it be otherwise provided in these
rules, a Government servant on substantive appointment to any permanent
post acquires a lien on that post and  ceases to hold any lien   previously
acquired on any other post.

16.    Unless his lien is suspended under Rule 17 or transferred
under Rule 19 a Government servant holding substantively a permanent post
retains a lien on that post—

(a)    While performing the duties of that post ;

(b)    while on foreign service or holding a temporary   post, or
officiating   in   another   post;

(c)    during joining time on transfer to another post, unless he   is
transferred substantively to a post on  lower pay, in which case his lien is
transferred to   the new post from the date on which he is relieved of his
duties in the old post;

 (d)    while on leave; and

                                                
* Substituted vide F.D. Order No. F.7A(31) FD-A (Rules)60/dated 12-8-1960 for:--
“13. Unless in any case it be otherwise distinctly provided the whole time of a Government servant is at
the disposal of the Government and he may be employed in any manner required by proper authority
without claim for additional remuneration, whether the services required of him are such as would be
remunerated from the Consolidated Fund or from the Local Fund or from the funds of a boby corporate
owned or controlled by the Government or from a Panchyat Samiti/Zila Parishad Fund constituted
under the Rajasthan Panchayat Samitis and Zila Parishad Act, 1959 (Act No. 37 of 1959).”
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(e)    while under suspension.

17 Suspension of lien.-(a) Government shall suspend the lien, of
a Government servant on a permanent post which he holds substantively if he
is appointed in a substantive capacity -

(i)   to a  tenure post; or
@(ii)   [omitted.]

(iii) provisionally to a post on which another Government servant
would hold a lien, had his lien not been suspended under this rule.

(b) Government may, at their option, suspend the lien of a
Government servant on a post which he holds substantively if he is deputed
out of India or transferred to foreign service, or, in circumstances not covered
by (a) of this rule , *[is transferred in an officiating capacity), to a post in
another cadre, and if in any of these cases there is reason to believe that he
will remain absent from the post on which he holds a lien for a period of not
less than three years.

(c) Notwithstanding anything contained in clause (a) or (b) of this
rule, a Government servant's lien on tenure post may in no circumstances be
suspended. If he is appointed substantively to another permanent post his lien
on the tenure post must be terminated,

(d) If a Government servant's lien on a post is suspended under
clause (a) or (b) of this rule, the post may be filled substantively and the
Government servant appointed to hold it substantively shall acquire a lien on
it, provided that the arrangement shall be reversed as soon as the suspended
lien revives.

NOTE : When a post is filled substantively under this clause, the appointment
will be termed a provisional appointment, the Government servant concerned
will hold a provisional lien on the post; and that lien be liable to suspension
under clause (a) or (b) of this rule.

(e) Revival of Suspended lien.—A Government servant's lien which
has been suspended under clause (a) of this Rule shall revive as soon as he
ceases to hold a lien on a post of the nature specified in sub-clauses (i), (ii) or
(iii) of that clause.

(f) A Government servant's lien which has been suspended under
clause (b) of this rule shall revive as soon as he ceases to be on deputation
out of India or on foreign service or to hold a post in another cadre, provided
that a suspended lien shall not revive because the Government servant takes
leave if there is reason to believe that he will, on return from leave, continue to
be on deputation out of India or on foreign service or to hold a post in another
cadre and the total period of absent on duty will not fall short of three years or
that he will hold substantively a post of the nature specified in sub-clause (i),
(ii) or (iii) of Clause (a).

                                                
@ Ommitted “(ii) to a permanent post outside the cadre on which he is borne or “vide F.D. Notification
No. F.1(94)F.D.(Rules)/66 dated 15-10-1969.
* Substituted vide F.D. Notification No. F.1.(94) F.D.(Rules)/66 dated 15-10-1969 for “is transferred
whether in a substantive or officiating capacity.”
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NOTE

When it is known that a Government servant on transfer to a post
outside his cadre is due to retire on superannuation pension within three
years of his transfer, his lien on the permanent post cannot be suspended.

18. Termination of lien— (a) A Government servant's lien on a
post may in no circumstances be terminated, even with his consent if the
result will be to leave him without a lien or a suspended lien upon a
permanent post.

*(b) A Government servant's lien on a post stands terminated on his
acquiring a lien on a permanent post (whether under the Government or
Central/other State Governments) outside the cadre on which he is borne.

Note 1.    [Omitted]
xNote 2.— The Provisions of this rule shall cease to apply to an officer

from the date he is appointed to serve as a Chairman or a Member of the
Union Public Service Commission/State Public Service Commission. His lien
on the post under the Government shall be terminated on his appointment to
serve on the Commission.

Government of Rajasthan's Decisions.
***1.   The question regarding treatment to be accorded in   the matter

of lien, pay, pension, etc.,to permanent employees of the various Covenanting
State who were absorbed in temporary posts on the formation of Rajasthan or
subsequently in the process of integration without being provided a lien
against any permanent post has been considered and it has been ordered—

(1) In respect of permanent employees who were transferred to
temporary (or officiating) appointments without retention of lien on any
permanent post and without being declared 'surplus' lien may be provided by
creating supernumerary posts on the scale of pay and allowances which the
respective Government servants were in receipt of in the post of last
substantive lien held by them in the Covenanting States as subsequently
modified by Unified Pay Scales, as a temporary expedient pending their
absorption in permanent posts. The above posts will be deemed to be created
for the present till 31-5-1956. These will be reduced as and when the
respective Government servants are absorbed in permanent posts. All such
persons should be absorbed within this period against permanent vacancies
or discharged as surplus and re-employed on temporary basis, if necessary.
Persons of these categories should be given priority over purely temporary
employees in the matter of absorption against permanent posts.

                                                
* Substituted and Note 1. Omitted vide F.D. Notification No. F.1(94)F.D. Rules/66 dated 15-10-69 for:-
“(b) In a case covered by sub-clause (ii) of clause (a) of Rules 17 the suspended lien may not except on
the written request of the Government servant concerned be terminated while the Government servant
remains in Government service.
Note 1.  In case covered by Rule 17 (a)(ii) where a Government servant is appointed in a substative
capacity to a permanent post outside the cadre on which he is borne; Rule 18(b)precludes permanently
the termination of his suspended lien unless and until a writien request to that effect is received from
him.”
x Inserted vide F.D. Notification No. F.1.(75)F.D.(E.R)/65 dated 4-1-1966.
*** Inserted vide F.D.Order No. 9798-11/55, F.13/(34)F.11/53, dated 22-3-1956.



47

(2) (a) Government servants of this category who were formerly
declared surplus but were not actually discharged and were allowed to
continue to work against temporary posts, or as a temporary measure against
permanent post, may, irrespective of the fact whether the continued
employment is in the same post or equivalent post or not," be allowed to draw
their last substantive pay and also to earn increments. No officiating or
temporary pay is to be protected. Where previous substantive pay exceeds
the maximum pay of the post in which they are" allowed to continue, the pay
should be fixed at such maximum, the difference between previous
substantive pay and the maximum being allowed as personal pay. %[To
enable such Government servants to count service for pension
supernumerary posts be created in the scale of pay which such Government
servant were in receipt of on the post last held by them in substantive capacity
in Convenanting States.]

(b)    The cases of those who were discharged as surplus will not be
re-opened. If any of them have been or are re-employed pay will be allowed at
a rate not exceeding last substantive pay restricted to the   maximum pay of
the posts on which the person concerned is  re-employed.

(c)    If amongst persons who do not have lien against   any perma-
nent post but who have completed 25 years of service or    attained   the age
of 50, the persons concerned should be retired as surplus,  and if necessary,
re-employed.

*2.   [Omitted]
*3. Creation of supernumerary posts.—The question as to the

circumstances in which supernumerary posts may be created and the princi-
ples governing the creation of such posts has been under consideration for
some time past. The matter has been carefully considered and the following
principles governing the creation of such posts have been laid down:—

(i) A supernumerary post is normally created to accommodate the
lien of an officer, who in the opinion of the authority competent to create such
a post, is entitled to hold a lien against a regular permanent post but who, due
to non-availability of a regular permanent post, cannot have his lien against
such a post.

                                                
% Added vide FD Memo No. 1(25)FD(A)R/61 dated 30-06-1961
* omitted vide F D. Notification No.1(94)F.D. (Rules)/66, dated 15-10-1949. "2. It has   been  laid
down  vide   Note   below   Rule   18(b) of the Rajasthan   Service   Rules   that   in   a   case   covered
by   Rule 17(a)   (ii)   where a Government servant is appointed in a substantive capacity to a
permanent   post  outside the   cadre   on   which   he is borne; 18 (b) precludes permanently the
termination of his suspended lien unless and until a written request, to that effect is received from him,'
The result is that it is possible for such a Government servant to stop his suspended lien being removed
from the parent cadre indefinitely and thus cause inconvenance to the parent office. It has been decided
that such a situation may be mettry by appropriate executive action being taken by the controlling
officer, who may refuse his consent to such a Government servant being confirmed or retained in a
permanent post outside his cadre, unless he agrees to this lien on the permanent post in his parent office
being terminated." Inserted vide F.D.A.. (Rules) Memo. No, F.7A (59) FDA (Rules) / 60, dated 14-3-
1961.

* * Inserted vide F.D. Memo No. F. 1 (38) F.D. A / Rules/61, dated 26-10-1961.
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(ii) It is a shadow post, i.e., no duties are attached to such a post.
The officer, whose lien is maintained against such a post, generally performs
duties in some other vacant temporary or permanent post.

(iii) It can be created only if another vacant permanent or temporary
post is available to provide work for the person whose lien is retained by the
creation of the supernumerary post. In other words, it should not be created in
circumstances which, at the time of the creation of the post or thereafter,
would lead to an excess of the working strength.

(iv) It is always a permanent post. Since however, it is a post
created for accommodating a permanent officer till he is absorbed in a regular
permanent post, it should not be created for an indefinite period as other
permanent posts are, but should normally be created for a definite and fixed
period sufficient for the purpose in view.

(v)   It is personal to the officer for whom it is created and no other
officer can be appointed against such a post. It stand abolished as soon as
the officer for whom it was created vacates it on account of retirement or
confirmation in another regular permanent post or for any other reason. In
other words, no officiating arrangements can be made   against such a post.
Since a supernumerary post is not a working post, the number of working
posts in a cadre will continue to be regulated in a manner that, if at permanent
incumbent of one of the regular posts returns to the cadre and all the posts
are manned, one of the officers of the cadre will have to make room for him.
He should not be shown against a supernumerary post.

(vi)   No extra financial commitment is involved in the creation of such
posts in the shape of increased pay and allowances, pensionary benefits, etc.

There have been some cases in the past where as a result of changes
in seniority, eligibility etc. it was felt that a person did not got a promotion
which would have been due if the decision taken later had been given earlier,
and such persons have been given the benefit of higher pay retrospectively by
the retrospective creation of supernumerary post and retrospective
appointments thereto. Creation of such posts for similar purposes should not
be proposed in future. At the most proposals for grant of advance increments
to bring a person near to the stage in the pay scale which he would have
expected may be considered.

All Administrative Departments are requested that they may refer
cases for creation of supernumerary posts only under the circumstances
mentioned above.

These orders will not affect decisions taken in the past otherwise than
in the manner laid down above.

*4.    [Omitted].

                                                
* Omitted vide F.D. Notification No. F. 1(94) F.D. (Rnles)/66, dated 15-10-1969-
"A Government servant may not be confirmed in his appointment unless he gives in writing to
terminate his lien which he holds on the former post. This undertaking will be obtained by the authority
which is competent to confirm the Government servant on the other post and will be forwarded to the
authority controlling the post on which he holds the lien before such a confirmation is made." Inserted
vide F.D. Notification No. F. 1 (31) FD/ER/65, dated 19-6-1965.
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**5. In modification of para 1(vi) of Finance Department Memo,
dated 26-10-1961, (appearing as Decision No. 3 above) it has been ordered
that retrospective promotion may be given by creation of higher
supernumerary posts, or upgrading of posts in the following cases only, with
specific approval of Finance Department:—

(a)   In compliance with or in consequence of a court decision.

(b)    In compliance with directions   from the Government of India
under the State Reorganisation Act such direction is accepted by the State
Government.

(c)    Factual error on the part of Government or competent authority
subordinate to Government, in assessment of eligibility or in assessment of
seniority where it was determined on 'Marks' related to factual data.

(d) Mis-application or non compliance with Rules or orders regard-
ing selection in the process of integration of services.

There should, however, be no retrospective promotion by creation/
upgrading of posts in cases of the following type:—

(a) Seniority is determined for the first time.

(b) Seniority is re-determined by change in the principles.

(c)    Seniority is re-determined by re-assessment of merit.

(d) Subsequent selection to higher post by re-assessment of merits.

*6. In accordance with Finance Department Order dated 17-7-1967
[appearing as Division No, 5] retrospective promotion by creation of
supernumerary posts or upgrading of posts may be given in cases covered by
para 1 of the aforesaid order with the approval of Finance Department.

A question has been raised as to whether cases which occurred prior
to the date of issue of the aforesaid order in which retrospective promotion
was not allowed and/or only benefit of re-fixation of pay was allowed or
rejected can be re-opened and decided in accordance with aforesaid order.
The matter has been examined and it has been decided that since the
decision to allow retrospective promotion was taken by the Government on 8-
7-1966 (although order was issued on 17-7-1967) cases of all Government
servants who retired/retire on or after 8-7-1967. may be reopened and
decided in accordance with aforesaid order if such request is specifically
made by the Government servant concerned in writing.

19. Transfer of lien.—Subject to the provisions of Rule 20 Govern-
ment may transfer to another permanent post in the same cadre the lien of a
Government servant who is not performing the duties of the post to which the
lien, relates even if that lien has been suspended.

                                                
** Inserted vide F.D. Order No. F. 1(101) F.D(Exp.Rules)/66, dated 17-7-1967.

* Inserted vide F. D. Memo. No. F. 1(101)F.D. (Exp-Rules)/66, dated 10-10-1968.
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20.   Transfer of Government servant.—(a)    Government may
transfer a Government servant from one post to another; provided that
except—

(i)   on  account  of  inefficiency  or  mis-behaviour, or

(ii)   on his written request,

a Government servant shall not be transferred substantively to, or, except in a
case covered by Rule 50 appointed to officiate in, a post carrying less pay
than the pay of the permanent post on which he holds a lien or could hold a
lien had his lien not been suspended under Rule 17.
*Note:— Except in cases of acceptance of a lower post on abolition of

post, in accordance with clause (b) in Rule 215, transfer to a
post carrying less pay than the pay of the permanent post on
which Government servant holds a lien amounts to imposition of
the penalty of reduction in rank and such penalty can be
imposed only in accordance, with procedure laid down in the
Rajasthan Civil Services (Classification, Control & Appeal)
Rules, 1958.

Government of Rajasthan's Decisions.

@1. After careful consideration of the matter, it has been decided
that it would be reasonable to create such a post in the lower service/ grade/
time scale, etc. to provide lien to the person concerned in case of non-
availability of a permanent post in that service/grade/time scale etc. It should
also be noted in this connection that so long as it is necessary to provide the
reduce officer with a lien on a supernumerary post in the lower
service/grade/time scale etc., the higher post vacated by him should not be
filled up substantively or otherwise, and appointments/ promotions against the
higher post may be made only after the Government servant has been
accommodated against a substantive vacancy available in the lower grade to
which he has been reduced/reverted.

%2. In partial modification of Government of Rajasthan's Decision
No. 1, it has been decided that when a permanent post is rendered vacant by
the reduction of Government servant, it should not be filled substantively
before the expiry of one year from the date of reduction.

When on the expiry of the period of one year, such post is filled
substantively and the original incumbent happens to be reinstated thereafter,
he should be accommodated against a post which may be substantively
vacant in the grade to which his previous substantive post belonged. In the
absence of a vacant post he may be accommodated on a supernumerary post
which may be created with proper sanction and terminated on the occurrence
of a substantive vacancy in that grade.

(b) Nothing contained in clause (a) of this rule or in Clause 17 of
Rule 7 shall operate to prevent the re-transfer of a Government servant to a

                                                
* Inserted  vide F. D.   Notification No. F. 1(65)/F.D. (E.R V66 23-9-1966.
@ Inserted vide F.D.  Memo. No. F.  7A (27)FD/A/(Rules)/60 2-1-1961.
% Inserted vide F. D. Memo. No. F. 1(55) FD (Exp, -Rules)/62, dated 11-9-1962.
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post on which he would hold a lien had it not been suspended in accordance
with the provisions of Clause (a) of Rule 17.

[For rules re-issue of last pay certificate in connection with 'Transfer on
duty" refer to Appendix XV].

^21. Subscription to a Provident Fund or Life Insurance.—A Go-
vernment servant may be required to Contribute to the compulsory State Life
Insurance Scheme +[in accordance with such rules as Government may by
order prescribe.] In case where a first or further assurance cannot be granted
under the Rajasthan Government Servants Insurance Rules on account of his
being beyond the age prescribed under the aforesaid Rules or on .account of
his being ineligible on medical grounds he may be required to contribute to
the General Provident Fund,

(See General Provident Fund (Rajasthan Services) Rules and Raja-
sthan Government Servants Insurance Rules, 1953).

*21A. A Government servant may be required to subscribe to
Rajasthan State Pensioners Medical Concession Scheme in accordance with
such rules as the Government may by order prescribe.

%21B. A Government servant may be required to subscribe to the
General Provident Fund in accordance with rules made by the Government in
this behalf from time to time including crediting of any instalment of dearness
allowance or arrears of dearness allowance to the General Provident Fund in
accordance with the orders issued by the Government from time to time.

$21C  A pensioner/family pensioner may be required to deposit any
amount of arrear of pension/family pension and dearness relief to the General
Provident Fund Account in accordance with the orders issued by the
Government from time to time.

22. Condition for drawing pay and allowances.— Subject to any
exceptions specifically made in these rules an official shall begin to draw the
pay and allowances attached to his tenure of a post with effect from the date
he assumes the duties of that post and shall cease to draw them as soon as
he ceases to discharge those duties.

NOTE

For administrative instructions regarding "CHARGE OF OFFICE" and
"LEAVING JURISDICTION" please see Appendix I.

Audit Instruction.

A  Government servant will begin to draw the pay and allowances
attached to his tenure of a post with effect from the date he assumes duties of

                                                
^  Substituted vide F. D. No. D. 6949/F.4 (ll)FD/(Rules) 59-1, dated 31-12-1959-
"21.   A  Government servant may be required to    subscribe to a Provident Fund or insure his life in
accordance with such rules as Government may by older prescribe."
+ Added vide F.D.  Notification No.  F.   l(27)FD/Exp./Rules/65, dated 31-5-1965 effective from 31-12-
1959.
* Inserted vide F.D. Notification No. F. 1(6) FD/Gr.2/78-II, dated 31-10-1981 w.e.f. 1-11-1981.
% Added vide F.D. Notification No. F. 1(6) FD/Gr. 11/78, PL    III. dated 4-7-1983 and shall bo
deemed to have come into force w.e.f. 1-5-1980.
$ Inserted vide FD Notification No. F.1(5)FD/Rules/96 dated 21.3.1998
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that post if the charge is transferred before noon, of that date.  If  the charge is
transferred after noon, he commences to draw them from the following day.

Government of Rajasthan's Decisions.

*1. Questions have been raised from time to time regarding the
authority competent to accept a resignation, the circumstances under which
resignation should be accepted, the date when a resignation becomes
effective, and the authority competent to permit a Government servant to
withdraw a resignation which he has already tendered. The following
instructions are therefore issued for information and guidance of all
concerned:-

(a) Authority compent to accept resignation.— The appointing
authority in respect of the service or post in question is the authority
competent to accept the resignation of the Government servant.

(b) Circumstances under which resignation should be
accepted. It is not in the interest of Government to retain an unwilling
Government servant in service. The general rule, therefore, is that a
resignation from service should be accepted except in the circumstances
indicated below:—

(i) Where the Government servant concerned is engaged on work
of importance and it would take time to make alternative arrangements for
filling the post the resignation should not be accepted straightaway, but only
when alternative arrangement for filling the post have been made,

(ii) Where a Government servant who is under suspension submits
a resignation, the competent authority should examine, with reference to the
merits of the disciplinary case pending against the Government servant
whether it would be in the public interest to accept the resignation. Normally
as Government servants are placed under suspension only in cases of grave
delinquency it would not be correct to accept a resignation from a
Government servant under suspension. Exceptions to this rule would be
where the alleged offences do not involve moral turpitude or where the
quantum of evidence against the accused Government servant is not strong
enough to justify the assumption that if the departmental proceeding were
continued, the Government servant would be removed or dismissed from
service, or where the departmental proceedings are likely to be so protracted
that it would be cheaper to the public exchequer to accept the resignation.

(iii)   Where a Government servant   has executed   a bond to serve
the State for a specified period the resignation tendered before completion of
such period of service may not be accepted till the amount of penalty provided
in the bond   has been deposited.

(c)   Date when a resignation becomes effective.— The competent
authority should   decide the date with effect from which the resignation
should become effective. In cases  covered by (b) (i)above, the date should
be that with effect from which alternative an arrangement can be made for
filling the post. Where a Government servant is on leave the competent
authority should decide  whether he will accept the resignation with immediate

                                                
* Inserted vide F.D.  Memo.  No. F.7A (40)FD/A(Rules)/60, dated 31-3-1961.
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effect or with effect from   the date following the termination of the leave.
Where a period of notice is prescribed which a Government servant should
give when he wishes to resign from service, the competent authority may
decide to count the period of leave towards the notice  period. In other  cases
also, it is open to the competent authority to decide whether the resignation
should become effective immediately or with effect from some  prospective
date. In the latter case the date should be specified.

*(d) Authority competent to permit withdrawal of resignation.—-
A resignation becomes effective when it is accepted and Government servant
is relieved of his duties. When resignation has become effective, a Govern-
ment servant ceases to be in Government service; and any request made
subsequently for withdrawal of resignation shall not be entertained and
considered.

@2.   A question has been raised whether resignation of a
Government servant can be accepted without furnishing by him "No Dues
Certificate."

The matter has been considered and it has been decided that resigna-
tion tendered by the Government servant should not be accepted until "No
Dues Certificate" is obtained and furnished by him to the authority competent
to accept resignation.

It is also enjoined on all authorities concerned that if such a Govern-
ment servant approaches for obtaining "No Dues Certificate", it should be
issued to him without loss of time.

+3. Attention is invited to Government of Rajasthan's Decision No. 1
which gives discretion to the competent authority to accept resignation.
Normally it is not in the interest of Government to retain the services of an
unwilling Government servant and so resignation from service should be
accepted as a general rule except in the circumstances mentioned in the
aforesaid order.

Vide Rule 23A of Rajasthan Service Rules a temporary Government
servant is required to give a 'Notice' for specified period before resigning
service where as it is not necessary to give a 'Notice' by a permanent Govern-
ment servant before resigning his job. The Appointing Authority, who is the
competent authority to accept resignation, may, at his discretion, allow
resignation without notice, or insist on notice, keeping in view the provisions of
Government of Rajasthan's Decision No. 1 referred to above.

                                                
* Substituted vide F.D. Notification No. F.l(25)FD/Gr.2/79, dated 2-8-1979, for-
"(d) Authority competent to permit withdrawal of resignation, —A resignation becomes effective when
it is accepted and the Government .servant is relieved of his duties. Where a resignation has not
become effective and the Government servant wishes to withdraw it, it is open to the authority which
accepted the resignation either to permit the Government servant to withdraw the resignation or to
refuse the request for such withdrawal. Where however, a resignation has become effective, the
Government servant is no longer in Government service and acceptance of the request for withdrawal
of resignation would amount to re-employing him in service after condoning the period of break.
Concurrence of the Finance Department and Appointments Department (through normal channels)
should be obtained before a request for withdrawal is accepted in such cases."
@ Inserted vide F.D. Memo No. 1(56)F.D.{R)/70, dated 7-9-1970.
+ Inserted vide F.D, Memo No. 1(70)F.D. (Rules) 70, dated 10-11-1970.
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%22A. Refund of payment made during training period.—(1) Where
a Government servant on appointment to a Gazetted post, is required to
undergo training for any specified period before he assumes independent
charge of that post, such Government servant shall, if he resigns or takes up
another employment during the period of such training or within two years
after the completion thereof, refund to the Government the emoluments paid
to him during the period of such training together with other expenses incurred
by Government on such training but excluding the amount paid to him by way
of travelling and daily allowances under the relevant Rules :

Provided that no such refund shall be required to be made if the
training imparted to the Government servant is in the opinion of the
Government likely to prove useful in the new appointment also.

(2) Every such Government servant shall be required to execute,
before the period of his training starts, a bond in the form provided in
Appendix XVIII- A.

Government of Rajasthan's Decision.

*The undersigned is directed to invite a reference to the provisions of
Rule 22A which lay down that a Government servant who is appointed to a
gazetted post is required to undergo training for specified period before he
assumes independent charge of a post and such a Government servant if he
resigns or takes up another employment during the period of such training or
within two years after completion thereof, is required to refund to the
Government the emoluments paid to him during the period of training together
with expenses incurred on this training excluding travelling allowance unless it
is held that the training so imparted to the Government servant is likely to
prove useful in his   new appointment. Similarly according to provision of Rule
22B of   Rajasthan Service Rules, Government servants deputed for training
within India for a period of more than 3 months and treated as on duty under
Rule 7 (8) (b) are required to refund emoluments paid during such training
together with expenses incurred on training in the event of their  resignation or
taking up another employment during the period of training or  within one year
after the completion of  training, Like wise, Government servants who are
granted study leave for pursuing a scientific   or technical course of study or
training are required to execute   bond to   serve the Government after
conclusion of the coarse or training   for  a   specified period. In   all   these
cases   a Government servant is    required   to repay the money spent by
Government as provided in the rules in   the event of failure of a Government
servant to serve   the Government for a specified number of years after
completion of the training   course   or study etc. The terms and conditions of
the bond executed by   them   in such cases are enforced against
Government servants who leave Government service to secure public or
private employment.

                                                
% Inserted vide F.D. No. F.7A(38)F.D.A/Ruks/58, dated 4-11-1959.

* Inserted vide F.D. Notification No. F.l(18)FD/Gr.2/78, dated 9-3-1978.
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2. The matter has been considered and it has been decided that the
terms and conditions of the bond in the type of cases referred to above may
not be enforced in case of the Government servant who is required to leave
Government service to secure employment under Central Government/other
State Government in India, public sector under taking wholly or partly owned
by the Central/State Government or under any quasi-Government
organisation but in such cases a fresh bond should be taken from such a
Government servant to ensure that they serve the new employer viz, the State
Government/Central Government/ Public undertaking/organisation for a
period for which they were required to serve the State Government under the
bond, the exact period, for which he is required to serve the State
Government under the bond being determined in each case by the
Administrative Department taking into account the period of bond and the
amount spent by Government on their training provided the application for
securing employment to any of the aforesaid organisations was forwarded
through proper channel while he was under training or in service. The
Government servant in such cases be relieved to assume charge of the post
under the new employer referred to above after he has executed the fresh
bond and a  copy of which will also be sent to his new employer.

+3. The Government servants securing employment in Reserve
Bank of India/Rural Banks shall also receive the same treatment as for
securing employment in the Government of India or Public Undertakings.

4. In case a person had applied for employment under Central
Government/other State Governments, Public Sector Undertakings, wholly or
partly owned by the Central/State Government, quasi-Government
Organisation, Reserve Bank of India or Rural Banks, before he joined service
under State Government, it could not have been forwarded through proper
channel. Such cases could be covered under para 2 and 3 above subject to
the condition that the employee informs the Government within one month of
joining service under State Government.

%5. Pending cases may also be covered and decided according to
the above decision in case an intimation by a Government Servant of sending
the application prior to joining of service is received by the appointing
authority within one month of the issue of these orders.

*22B. (1) A Government servant who is deputed for training within
India for a period of more than 3 months and is treated as on duty under rule
7(8)(b), shall if he resigns or takes up another employment during the period
of such training or within one/two years after the completion thereof, refund to
the Government the emoluments paid to him during the period of such training
together with other expenses incurred by Government on such training but
excluding the amounts paid to him by way of travelling and daily allowances
under the relevant rules:

                                                
+ Added vide F.D. Order No F.I (18) FD (Cr-2)/78, dated 25-11-1985
% Added vide F.D. Order No. F.l(18) FD/Gr. 2/78, dated 26-12-1985
* Inserted vide F.D. Notification No. F. l(94)  FD (Rules)/71, dated 25-1-1972.
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Provided that no such refund shall be required to be made if the
training imparted to the Government servant is in the opinion of the
Government likely to prove useful in the new appointment also.

(2) Every such Government servant shall be required to execute,
before the period of his training starts, a bond in the form provided in
Appendix XVIII B. to serve the State after completion of the training for a
period shown in the following scale :—

Period of Training                 Period to serve the State for which

bond is to be executed.

-------------------------------------------------------------------------------------------------------

Exceeding 3 months but upto

six months.                    One year.

Exceeding six months              Two years.

Note:—The provisions of this Rule shall not   apply to a Government
servant who is deputed for training within India for a period not exceeding
three months.

@ 23.   Condition of Government servant's ceasing to be in
Government employ:—(1)(a)   A Government servant shall not be granted
leave of any kind for a period exceeding 5 years continuously.

 (b) In case where a Government servant does not resume duty after
remaining on leave for a continuous period of 5 years, he shall, unless the
Governor in view of exceptional circumstances of the case, otherwise
determines, be removed from service following the procedure laid down in the
Rajasthan Civil Services (Classification, Control & Appeal) Rules.

(2) Where a Government servant remains absent from duty after
expiry of sanctioned leave or remains absent from duty without leave or

                                                
@ Substituted vide  F.   D. Notification No. F. 1 (33)FD(Gr.2)/78, dated 22-2-1979, for:-
+"23.  Condition of a Government servant's ceasing to be in Government employ: —
(1)   No   Government servant shall be granted leave of   any   kind for a continuous period exceeding
five years.
£Note:- In respect of a Government servant taking employment   with International Agencies, or
Statutory Bodies/Public Sector concern in Rajasthan no leave shall be granted for a   continuous period
exceeding 3 years or one year as this case may be, under this rule,
(2) Where a Government servant does not resume duty after remaining on leave for a continuous
period of %[five/three/one/years / year as the case may be] or where a government servant after the
expiry of his leave remains absent from duty, otherwise than on foreign service or on account of
suspension, for any period which together with the period of leave granted to him exceeds
%[Five/three/one/years/year as the case may be ] he shall, unless the Government in view of the
exceptional circumstances of the case otherwise determines, *[be removed from service after following
the procedure laid down in the Rajasthan Civil Services (Classification, Control and Appeal) Rules,
1958.]"
$ Inserted by FD Notification No.F.1(21)FD(Rules)/72, dated 18-08-1972.
% Subsituted by FD Notification F.1(21)FD(Rules)/72 dated 18-08-1972, for "five years".
* Subsituted by FD Notification F.1(65)FD(Exp.Rules)/66, dated 8-04-1970 for – "be deemed to have
resigned and shall accordingly cases to be in Govt. employee".
+ Subsituted by FD order no. F.7A(7)FD(A-Rules)/58 dated 17-07-1958 for – "Unless Goverment in
view of the special circumstances of the case shall otherwise determine, after five years continues
absence from duty, else where than on forigen service in India whether with or without leave, a
Government service cases to be in government employee".
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before leave applied for has been sanctioned by the competent authority, the
matter will be dealt with in accordance with provisions contained in rule 86 of
Rajasthan Service Rules.

Government of Rajasthan's Decision

£It was ordered that Rule 23 does not relate to cases where a Government
servant is restrained from resuming duty by an order placing him under
suspension. Sanction of the Government in terms of Rule 23 of Rajasthan
Service Rules in such a case is not, therefore, necessary. It is essential,
however, in the interests of Government as well as of the concerned officer
that disciplinary proceedings against an officer under suspension should be
expedited and final orders passed as soon as possible.

@23A. Notice for termination of service of a temporary employee.-
@1 (a) Except as otherwise provided in sub-rule (2) , the service of a
temporary Government Servant shall be liable to termination at any time by
notice in writing given either by the Government servant to the appointing
authority or by the appointing authority to the government servant.

 (b) The period of such notice shall be one month; Provided that the
services of any such Government servant may be terminated forthwith, and
on such termination the Government servant shall be entitled to claim a sum
equivalent to the amount of his pay plus allowance for the period of the notice
at the same rates at which he was drawing them immediately before the
termination of the services or as the case may be for the period by which such
notice falls short of one month.

*2(a) The service of a temporary Government servant who has been
in continuous Government service for more than three years and who

                                                
£ Inserted vide F.D. Order No. 728/F 7 A (7) FD-A (Rules)/58 dated 20-3-1958

@ Substituted vide F.D. Order No. F.1(k)(7)FD(Gr.2)/77, dated 14-3-1977 w.e.f. 1-1-1965,  for—
+23A "[1] Except as otherwise provided in sub-Rule (2), the service of a temporary Government
servant shall be liable to termination at any time by a notice in writing given either by the Government
servant to the appointing authority or by the appointing authority to the Government servant. The
period of such notice shall be one month unless otherwise agreed to by the Government and by the
Government servant :

Provided that service of any such Government servant may be terminated forthwith by
payment to him of a sum equivalent to the amount of his pay for the period of notice or as the case may
be, for the period by which such notice falls short of the month or any agreed longer period. The
payment of allowances shall be subject to the condition under which such allowances are admissible.
+Substituted vide FD Notification No, 1 (53) FD (A) Rules/61 dated 1-1-1965 for:—

"23A. (a) The  service of a  temporary  Government servant who is not in quasi-permanent
Service shall be liable to termination at any time by notice in writing given either by the Government
servant to the appointing authority, or by the appointing authority to the Government servant.

(b) The period of such notice shall be one month unless otherwise agreed to by the
Government and by the Government servant:

Provided that the service of any such Government servant may be terminated forthwith by
payment to him of a sum equivalent to the amount of his pay plus allowances for the period of the
notice or, as the case may be, for the period by which such notice falls short of one month or any
agreed longer period. The payment of allowances shall be subject to the conditions under which such
allowances are admissible."
*

Substituted vide F.D, Notification No. F. 1 (7) FD/Gr.2/77, dated 10-7-1981,  for

“(2) The service of a temporary Government servant—
(a)  who has been in continuous Government service for   more than three years; and
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satisfied the suitability in respect of age and qualifications prescribed for the
post and has been appointed in consultation with the Rajasthan Public
Service Commission where such consultation is necessary, shall be liable to
termination at any time by a notice of three months given in writing either by
the Government servant to the appointing authority or by the appointing
authority to the Government servant :

Provided that the service of any such Government servant may be
terminated forthwith, and on such termination the Government servant shall
be entitled to claim a sum equivalent to the amount of his pay plus allowances
for the period of notice at the same rate at which he was drawing immediately
before the termination of his service for the period by which such notice falls
short of three months, as the case may be;

(b) Where reduction has occurred in the number of post available for
Government servants not in permanent service, termination of service
consequent upon the reduction of posts in the cadre under the appointing
authority shall take place in the order of juniority.
*Note—The   expression "Qualifications   prescribed for the post" means
qualifications on the   satisfaction of which only the person in question could
have been recruited to the post, and includes compliance with rules regulating
eligibility for permanent appointment to the post including rules promulgated
under proviso  to Article 309 of the Constitution.

Government of Rajasthan's Decisions.

@It has come to notice that in certain offices the practice is in vague of
obtaining an undertaking from employees appointed to temporary posts that if
they resign without giving the requisite notice of one month, they shall forfeit
to Government the pay and allowances for the notice period.

Rule 23 A of the R.S.R. enables Government to dispense with the
services of a temporary employee forthwith by paying him the pay and
allowances for the notice period but does not provide for the forfeiture to
Government of a similar amount when the employee does not give the
requisite notice. The provision was deliberate. The period of notice serves
different purposes in the case of Government and the employee. So far as the
employee is concerned, the grant of pay and allowances for the period is an
adequate substitute for the actual period of notice but the appointing authority
would often be seriously inconvenienced if it did not have the requisite notice
to make arrangement for appointment to the post and for the transfer of
charge to a new incumbent. On the other hand it has been argued that if there
is no penal provision for enforcing the condition of giving the requisite notice,

                                                                                                                                           
(b)  who satisfies the suitability in respect of age and qualifications prescribed for the post and has

been appointed in consultation with  the Rajasthan Public Service Commission, where such
consultation, is necessary shall   be liable to termination.—

(i)   in the same circumstances   and in the same   manner   as a Government servant in permanent
service; or

(ii)    when reduction has occurred in the number of posts available   for   Government servants not
in permanent service:
Provided that termination of service consequent on reduction of posts in a cadre under the
appointing authority   shall take place in order of juniority."

*  Inserted vide FD Notification No, F1(36)FD(Rules)70, dated 24-06-1970.
@ Inserted vide FD memo No. 7A(14)FD-A/R/59, dated 04-10-1960.
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there will be no remedy against the tendency to resign without notice. In such
cases the appointing authority may refuse to accept the resignation and if the
employee stays away from office without permission may take suitable
disciplinary action against him. In particularly bad cases it will be open to such
authority to inform the relevant authorities concerned with verification of
character and antecedents, of the circumstances of the case and of his
opinion that he was not a fit person for employment under Government. This
would be a sufficient deterrent.

Taking into account all the considerations it has been decided that the
practice of obtaining an undertaking from temporary Government servants
regarding forfeiture of pay and allowances should be discontinued where this
has not already been done. No pay in lieu of notice is to be recovered from
the temporary Government servant. In cases where suitable arrangement can
be made to fill in the appointment, the authorities can reduce the period of
notice by mutual consent or to waive the conditions of notice on the part of the
Government servant vide S. No. 4B of Schedule of powers Appendix IX of
R.S.R. Where this is not possible and the resignation cannot be accepted
action can be taken as indicated towards the end of para 2 above.


